- STATE OF CALITURNIA
DECISION CF THE EDUCATICNAL
EMPTOYMENT RELATICNS BOARD

In the Martexr of:

SACRAMFNTO CITY WIFIED SCHECCL DISIRICT,
Employer,

and
CALTFORNTIA SCCCL EMPLOYRES ASSCCTATIN,

CAMEILTA CHAPTER 560,
Employee Orgzmization,

and
Case Nos. S-R-8
SACRAMENTO-SITERRA'S BUILLDING AND S-R-234
CCNSTRUCTION TRADES COUNCIL, S-R~353
Employee Organization, S-R-429

and

SERVICE EMPLOYEES INTERNATICMAL UNION, LCCAL 22,
AFT.-CIO,
.c::rployeo Crzanization, .

EIRB Lecision No. 30

Seotember 20, 1977
and !

AMAT CAMATED TRANSTT WNICN, DIVISICN MNO. 258,
Employee Crgznizarion,

and
SACRAMENTO ASSOCIATICN CF (ILASSIFTED EDUCATTICONAL
EMPLOYEES,
Emloyes Crg=zmizacicn,

and

AMERICAN FEIERATION OF STATE, CCUNTY & MINICIPAL
EMPLOYEES IOCAL 258,
Employee Organization.

'
. ' '

Arpesrzncas: Williszm E. Brown, Attorney (Brown & Conradi) for Sacrzmento City
Unified Scheol Dist=idt; Willi=m D. Dobson, Actorney, for Californmizs Scheol
Employess Associaticn, sza. iz Chzpter 500 R. A. Ca.UlES for Sacramwenrco Siarr
Building & Censtruction Trades Council; Stewart Weimberg and Robert J. Re’fa:._e:
Artorneys (Van Bourg, Allen, Weinberg & Rogex) for Semca mloyees Intemarional
Union, local 22, AFL-CIO; Derer Msbam Attormey OTe* 1=rt & Anderson) for
Azx:al.c'"-'**"ad Transit Union, Division No. 256; Wasle McKinty, President, Sacrzmento
Association of Classified Ecucaticnal _:r.z_:loyeas and Hirsch Adell, *.:t::r:zey
(Reich, Adell & Crost) for American Federation of Stars, Comcy & Mmicipal
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the perties sought af the ex—=res, 2 single clzssified it and eight dstiner

classified wits. A seomity wmit wes requestsd by the Amsricen Fedsrziion of

Stzara, Cowmry and Mmidcinzl Frployees, Loczl 258 (AFSCOE) and Sexvice Zzployess
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DISCUSSIT ,
Saerzmenrs Unified Scheol Dist—ict comsists of 58 elememtzry schcols attended
approximately 22,739 students, 11 junior high scheols attanded by spproxdimstal
5,059 studenrs, seven semior high schools atiznded by e«_:pr:mataly 10,844 students

md six zdult schools attzmded by spprodmarsly 12,000 studemts., The Distzict

emloys epproxcimersly 1,995 regulsr clzssified ezplo‘yees,z including chose who

work less them four hours per day. The Distdcet is mot e merit syst=n distict.
The District hzs Sive discrers work sites in addition to the va:'ious ’

schools: a cenmtrzl office cs, 2 corporation yerd, a tramsportation Fsm'h‘—y a

cazt:ﬂ warshouse, and five children's centers. None og. the wits prccosed by

the vericus par—ies is confined to zmy ¢ne work sita. Thus, the csmrrzl

office houses custodizms, custodizl menagers, eccoumt clerks, c"‘m'ks, ssﬁétari,és,

reproduction workers, keyounch persormel, computsr persormel, perscomel tacdimiciams,

budget tachnicisns, accoumting tectmiciams, end programmers. The corporation yard 7

houses 211 skilled crzfts except the lzborer/gardemer and some custodizms and

special officers, The traznsportation facility houses bus drivers and attemdents,

trzmstorzation mecheandes and clericz] perscrmel. The centzal wershouse accomm-
*te_s' warahouse WOrkars, buyers, some clericzl emloyees, and the deliverymam.

St e_..cn ot tne rva children's cemters childrsn center cocks, ;.ct:cr:a* a_.c:._s

Justodians, food service assistmmt Is .and u ity workers ers e::::lcyed In c*._v*c«z:.l
high schools 2 ara e worie site for custodimms, cuscodizl m=magers, clerk ITs, B

sacrate:y Is, registrzrs, food service zssistant Ts and IIs, cafataria managers,
flcor maintsmzmce workers, school secwetzry Iis,clerk ITI s, c:nt:clla‘:s =d

specizl officers. Individual elememtzry schools arz the work size for custodiam
cuswodizl memageds, foeod service assistenn IS, cafarszia memsgers, inmsczodicormal
gidas, eTmr?ﬂt‘*'—y scticql seczetzries and clerk ITs.

o Five laccr orgEmizaricons nave nis \.c:r:.:_ally reprasentsd classified employess
_n thls Dng..._.c:t AFSQYE has representad securicy officers simce 1944 zmd mﬂa

racsm:_.y :za.s renresmt% secracarial and clexical perscrmel; t:ue Bt.z:z.ld.:n*7 ’I‘*_c_s
Cozmeil has rﬂcr..sentsd mzincenancs and crzfts workers sincs 7%8 c::c_..::m:) N

(continued)

conclusions. ... Ihey 2lso serve a public relations fimetion by helping co persuade
the parties that adminiscrative decision-msking is carsful, reasoned, and eamtaole

%Jg%)za assn. v. County of Los Angeles, 11 Cal.3d 306 315 17, 113 Cal R:m:: 83o

2See Ed. Code Sec. 45103,

See Ed. Ccde Sec. 435240 er _seq.
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All clzssified erployvess zwe sibjsct to the same colicies regerding vacaiticms,

lezves, professionzl gmowth, heslth imsimeznce bemefits, holideys and premoticms.
The classified miles end regulzricons are applicsble to all classifisd employees

zxd the milesge payment agrserent is for the bemefit of all classified eplayess.
Secion 3541.3(z) of the EERA grants the Board broad discration to fashion

sppropriats negotizting wmits,” This discretion is guided by Secticon 3545 (a)5

wilch racuirss thac we consider three itesria in derermining eoproprizcs wunmits:

the commmicy of intsrsst tetwesn and among &ployess, the estzhlished praccicas
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There is a basic fuinctional commmity of interest within each of the three
groups delineated sbove and not present within the entire classified service
ch 1s consistent with the balance required by the criteriz emumciated in
Section 3545(a) of the EERA. The broad unit request by CSEA is not an appropriate
unic. Although scme of the benmefits and the rules and regulations epply to all
classified qmnloyees of the District, the classified exployees as a whole do not
const.*ute an appropriate wnit because they lack sufficient cammmity of interest

and, in this District, they have not been treated as a single wnit in the past.
With the ééceétiéﬁ of the security officers, a matter not,ét issuerin any prior
case, we conclude that the units eppropriate for negotiating iIn this case ars
those which we have found éppropriate in prior cases. ‘

Security Officers
The Districet, SEIU and AFSQME urge that a separate wnit of security officers

is appropriace. CSEA urges the inclusion of these employees in an overall classif
it

Special officers have been separately representad by AFSQE since 1944.
There zre ten special officers, cne supervisor of special officers and ome
‘ssistant supervisor. All are 12 month per year employees, and all work eight
Jurs per day. There are three separate shifts, which provide 24 hours a day
securicy. Five officers are assigned to five separate high schools and report

there at the begirming of each day shift; five officers are assigned to & rotating

shift night patrol and report to the warshouse where they pick wp a patrol car.

All officers are required to wear a wiform consisting of blue pants, a
grey shirt and identifisble hat. All officers carry a gm and a night stick. The
patzol cars ars equipped wich a light and sirem. All securicy officers are
deputized péace officers of the State of California pursuant to California Penal
Code Séction 830.4(2) (13). N

Securlty officers are deputized to makas arrests for crimes committed on .
~ school c*ounds All officers must complete a basic course in axrest and fire N
arms training as provided by the California Penzl Code. The special officers
enforce laws and regulations of both the District and the City of Sacramento;
they have the authoricy to meke misdemeanor arrests. They have the authoricy to

ad

fant 60}

arrast other employees of the District if those employees are engzged in violations. .

~f the law.

n



We comolude than 2 separzts Wit of secmisy offcsrs is sopropriacs
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They ars errcwerzd to enforce mot only the rulss and ragulations of the

Discdics, tur also the lzws of the City of Sacwzmemtn. The employer is encitlied
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pToperty md perscns without being confrumtad with e ddvision of loyzlsy imhersne
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in the inclusicn of secmicy officers in the sare it with other classifiad
emloyess. Ses Melomell Adizcefs Corn., 109 NLBB S€7, 34 LREM 1489 (1854);

Caznee Voushr Aize—=fr Tme_, 110 NLRB 1342, 1343, 35 IREM 1328 (1834). Accordingly,
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The duties of the aides ars gemerzlly to work in the classToom with students

d tzka dirzction from the classrocm t2acher primarily and the scheol principal
secondazily. The aides attend mesmings with the teschers and nearly all are
imolved in regulsr student contact. Additicnally, instructiconsl aide commmicy
workers and taaching assistamt-bilingusl/commmity workers spend part of their
day with parents and pert of their day with students in the classroam.
The scheol commmity workers spend full-time in the commmity and act &s an
agent of the principal by getting children to come to school events and to do
hemework. The walking attendant assists childrem in c*ossms the street. Hall
monitors keep visitors cur of the classroom. The program tutoring assistznt
works in the larger Early Chilcheod Education IIT schools and serves as a
coordinator for the principal to help in schecduling the aides into the classrocm
and works with "ne aides if they have problems.

The aides are cn the classified salary sohochﬂe and may be promoted through
svalustions at the end of the year. Although half the aides ars not funded by
general fimds, they ars all eligible for temme, zre permenent and are rehired
whether fimding for their program is remewed or not. If z program is not
renewed a temred aide may transfer into another program; however, this situstion
has never ocowxrred and zides, further, have never been laid ‘off’.

Aides mzy become teachers under the Federal Career Cpportumlty Program.
They receive a credential wnder this progrzm and the Distwict tries o place
them into a certificacad jeb. This has happened approxdmately ten times in foux

years.
Aides may be promotad successively to inmstucrional assistzmt I, instzucticnzl

‘c'-SSlSEmt IT znd teacher assistanr by obtaining ;.rc_.ws ng az::omts of college

c::aq:.t concurrent with incressed experience. ‘“i_ny Instuctional aides have 2
teaching cradential or bachelor's degrae even though &ey ars not r=fui:.-'9d

. The primary duries of the instructional aides immlve direccly ass:.s"*‘“??
in 1; e educational development of studentcs. This mique work function plLS cre
other factors menticned such azs educaticnal g.ﬂf'uz.rmmt; and swpervisicn by
teachers and principal, indicare thar the instuctionzal zides have 2 cammmicy

o~

OL intersst separats and distinct from that of the other classified emlovess.



This conclusicn is comsistent with our pravicus decisions inm Pittsturz Unified
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Schcel Distics,” Sweerwzrer Unicn Hich School Discicr. © Fremomr Unified Schcol
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Zood ser!ncesl['and remstortation umits. Building Trzdes Comcil zlso sesks 2

sepezare skilled crafts undt., AFSQE sesks z seperate wmit of custodial and

warshouse mri{ers.lé Trznsit Union seeks e separzte tramsportzcion wmir,

The Distoder wxzes that 2 separzrs skilled crzfts wmic is aporopriate and that
e rerainine clzssified eloveas, except secmicy officers, stould be imcludad
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in & single iz, CSES would includs 211 classified employess in a single wmic,
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e aprrogmatzly 100 sikdlled crafis and maintsmences smlicyess include the
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following job classificacions: cerpencer, elect—icizn, electonics tacimicim,
engineer, Zicoxr/ile aznd shade repaizmen, glazier, lzborar, laborsr/zzrdsner,
tainrer /brush, paincer /soray, olisber, rcofar, ad walder., The siperviscry
starus of the classificaricns of carpentaxr/Iorsmsn, carpentsr/zssistant forsman,
elac—icizn/for=r=n, slecrrrnics rcecrmiciz/forsman, slecronics cachmicizn/
assistzmc forzman, glazier/forsmem, lzborsr/assistenc forzmen, lzkhorsr/gszcemer

Icre=man, laboresr/gzrdener assistmic forsmzm, vainter/forsman, plumer/Iorerma:,
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Dlzber/assistant Zoreman, roofar/Zorsran, siop for=man (carpentax), &

emginger/chisf is in dispurs.
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Skilled crafts employess are differesnt in some respects Trom other ope::a Lo =
SUppCrt services employess. Most significently, they ars paid on a separats szlary
schedule and are reguired to have wmdergome an spprenticeship program. However,
these zre distinceticns of degrese rather than of kind. A seperate szlary schedule
evolved because historically these employees had been campemsatad in accordance
with the salary paid their private-sector cowmterparts. However, since 1973 they
have ?‘acaz.ved t'_he saxe across-the-board pay increases as those o-"anted 0.0 all
other class:L.f:.es. employees., In addition, while these emloyees possess d:.sc:e*'e ‘
siills, the requisite skills of a carpenter are nO DOre TOT less distinet F‘—cm
those of a Dlum r thzn Srom others included in the operaticns- sumor" servz_c..s
wmit, Carpente.s and wa.ehow_sezmn. like the skilled crafts employees, ork 2
12 month year nd an el ght hour day. Carpenters, warshousernen and bus drivers
Like skilled crafts employees, are primarily assigned to work from a centzral
locarion. Further, there is mo evidence of interchange between mesbers of ome

th

emloyees within the skilled crafts is no greater nor lesser tham between the
sikdilled crafrs and other Operations-support services employees.

The primary work fimction of skilled crafts emloyees, liks other oper » ..t..cms-
Support services employess, is essentially to provide a proper "nyslcal ervizorment
‘and support sexvices for students. A separate wumit is not werranted Teraly |
beczuse 2 growp of emplovess shars z ccrmmicy of intersst srong themselves, wnen
that hemogeneous group forms only a part of a larzer essentially hemogeneous g::tm
sharing similar conditicns of employment and job funct_:ions.lz Thus, while we have .

detarmined that securicy officers consticute a separatas appropriats wic, this

decision Is primerily based cm the stromg policy considerzticons of the wmicue
fmetion of searity gusrds; these policy consideraticns are inhersmt oo gusrds
but not to the skilled crafrtsmen,

" Most of the sidlled crafrs employees belong oo the Bm.l,m..nc Tr;«.cles Cuth.—l

however, thers is no evidence as to whether they also belong to any other exployee
org=izacions. In addicion, while thei= basic wage Tarte wWas, prior o 1973,

determined by a different merhod chen chat used for che Temaining classifiad

emloyees, the rate was modifisd o accommodaze the fringe bemefits they raceived,

See Kellvy Air Force Base, (ERR No. 228, ar Unit A*’m;.atlcns L (7968)
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even then, in commen with all other classified employess., Morsover, since 1973

.

they have rzceived the szme wage incrszse as zll other classifisd emmloyees.

. +

Tras, the past practices of the skilled crzfts emmlovess in this Discicr,
pezTicularly Che ToST recent practices, do ot raguire a separats skilled
crafts wnit bur rather suggest that the skilled crafrs have 2 conmon incarast
with other creraticons-support servicas erplovees. Accordingly, we conclude here,

2s we did in Fremnt ified School District,

PA

that a separate wit of skilled

crzfts employess 1s not zppropriate.
Neither are the twamsportation, custodizal and warshouse or focd sexvices

uits separztely approprizte. In fact, there are as meny, if not mors,

t

]

dissimilarities betwesn employess sought to be included within each of thes
mics than thars are between emplovess of one of these wits and other cperacions-
support services employees. Thus, tTansportation mechanics and shop forezen
-work L2 monchs a year, just as do secwritcy guards and custodians, while bus

L - P - % - - : - 3 1 -
crivers and attendants work tem oonths a2 yesr, zs <o Ined service eolovess.

-

Drivers hzave bDecome custodians and vice versa. Transportaticn mechanics work

in 2 shop adjecent to the bus yard, while dzivers, like warshcouseTen, are deployad

throughout che District., The majority of custodiams work inm the evening, while
. v o : . - 4 . -~ )
warshousemen work dring the day. Custodians and warshousemen, like Zcod service

- o 9

emloyees, wesr wiforms. The tool rocm attendant has noching o do with

‘T

custodians or warshousswen, but has substantizl contact with the skilled crafts

. - 19
ed czafts smplovas

-

eployess. The grownds workar/mover works wich ski
Wnile the ermployees within the requestaed wits may have scoe common skills,
other-emloyees in the broadsr cperztions-sucpors servicas wmiz with essencizlly
the sare comron incerssts and sikdlls suggest that che raguastad sepafé.ta nics

] -

ars not gporopriate.  Accordingly, we conclude chat the skil

services, tramsportaticn and custodizl and warshouse employsss cogether
ComsTLCule an Operaricns-supportT services umic eporopriaca for negociacing

la;;.‘R.B Cecision No. 6, Lec=wber 15, 1978,

; :
“TWatchmen check locks and watch for fire and vandalism. They must have

one year experiencs as & watchman or ''ralated custodizl werk.' Their fumersicn

is not to meke arrssts; they carry no wearons nor ars they cdeputized or wmilorzed.
They ere not =moloved to enforce rules or oo protect the Discict's propercy or
safaCy of persons. They ars, thersfors, aporopriately included in the same mic
with other operations-suprort services exploveses. See halterboro Mfz. Coro.,

106 NIRB 1383, 33 LR®M 1028 (1953); Contaimer Research Corp., 133 NLX3 330,

76 LRRM 1365 (1971); and Shactuck Schcol, 189 NLRB 3&o, // LRRM 1lasé (L971).

-10-



Office-Tectmical and Business
Services Employvees

SEIU seeks to divide these employees into professional/technical/reproductionzo

, . 21 . . . , .22 . . :
and clerical™umits, SACEE seeks an allied clerical wmit. The Dist~rict would

include these emloyees in the overzll classified wmit, excluding skilled craft and

‘_construction and secrity emloyees. CSEA also seeks to include these employees in

a broader wnit of zll classified emloyees. We concl;de that separate wmits of

“ professional/technical/reproduction employees and clerical employees are not

zppropriate. We further comclude that here, as in Sweetwater Unicon High Scbcol

- District and San Diego Unified Scheol Dlstrlct an orzlcc—tecnnlcal and business

services unit is appropriate. These employees, &s dlStlTCUlShed frem the Ope*athhSmA

support services employees, generally perform only clerical and record keeping work.

2OThe following classifications are sought to be included in this proposed i

wnit: coumputer operator I, computer operator II, key entxy operator I, key
entry operator IT, EDP programmer, programmer/analyst, senior proc*amme*/analys_,
senior accowntant, accowntant, buyer I, buyer II, reproauctlon cameramarl,

- reproduction lead worker, reproductlon techELCLan sipervisor reproductlon,

perscmmel analyst, research amalyst, engineering_technician, lead construction
inspector, piano technician and compensatory education analyst. The m=nmagerial

- and/or supervisory status of the budget analyst and the research specialist are

in dispute. The supervisory status of the EDP operations, data control key.
entry, purchasing, and EDP systems and programming supervisors is in dlsoute

ZlThe unit described here is simply all clerical employees, excluding all
other employees, supervisors, menagerial and confidentizl employees within the
meaning of the Act.

Z“The jOD classificarions sought to be included in this proposed it are
the Follow1ng account clerk, accowmnting techmicizn, administrative secretzsry,
budget tectmicizn, buyer, children's center clerk, clerical specialist, clerk I,

~clerk II, clerk III, controller, elementary school sécretary, key entry dperator,

library clerﬁ perscormel technlc*an research apalyst, salary teckmician, school
bookkeeper, school secretary I, school secretary LI, secretary I, secretary II, ~
statistical clerk, supervisor-accounting services, supervisor—data contrel,
supervisor-kay entry, supervisor-purchasing, supervisor-transaction and records,
supervisor-special projects and program accounting, teacher assistant, teacher
associate, taleshone operator and warshouse clerk. The confidentizl stacus

of the adult school registrar, secretary to the administrator of the budget,
secretary to the administrator of special business services, and secretaries

to school principals who serve as members of the negotiating teams is at issue.

-11-



The employeas in the provosad professiomzl/tecmical/reproducrion mit do
not constitute 2 conesive separzte grow oL emloyees., Thers Is o geographical
or fDumeticonzl wnicy of ewplovess in this proposaed wiic. Thus, while reprocuction

2 3 . - > - L Lo i oo =a2 Jr— - o
and dats processing employees work inm the cemorzl office ammex, zecowmting

e Sy
=

b - - . P — o it o A ot ot i don % : 7 3 - P P | sy . 1 4
EDL0YEessS WOTK 111 Uhe I2iill eCninlstTration DLIl..dl..g ZNC QUyers 1l (I8 wWaErencusz,

Turther, there is substancial interchangs between these emloyees and other
office-techmiczl and business services emloyees. Thus, secretaries have
beccme buyers, datz processing and reproducticon employess; clerks have beccme

Teproduction tecmicians; and computsr operators have beccme accoumting
tectmicians. Moreover, the skills of scms of these employeses zres anzlogous
to the skills of other office-techniczl and business services emplovess; kev
entrv cperators need knowladge of the typing keyboard and the adding machine
just as do meny clericsl emloyeses. Accordingly, we conclude that 2 broader
it of office-tecimical and business servicss ',e:rrployees is approvriate.
SETU seeks o include in its professionzl/techmical/rzproducticn
unit the classificacions of pizno teckmicizn, construction inmspector, lead

construction imspector =nd enginesring techmicizm. While the svidence is

exceedingly sparse regarding these employses, 1t appears that they have lictle
in common with office-techmical and business seriices employess. The piamo
tecmician, in effect, tmes and maintains pizmos; the consoruction zmd lead
comstruccion inspectors ensurs thaf comstruction work 1s performed in accordance

]

with varicus state and loczl building codes and

FS

smeral safary standards; the

v 04

t

y

-~ —

gineering tecimician serves as & draftsperson for varicus comsTruction projects.
Even SEIU in its brief ackrowled a

i

Dlovees mighit have mors in
ccomen with the skilled crafcs end meincsmancs &mployses tham with employees in
ics provosed professicmzl/tecimical i, Accordingly, we conclude thart these

erolovess should be includsd in the operzticns-support services wmiz.



ORTER.

The Educational Employment Relations Board directs that:
1. The following wnics are appropriate for the puxpose of meeting and
Mngg?tiating, provided an employee organization becomes the exclusive
representative: SRR
Unit 4 - All secwrity officers; excluding all other emplovess, =~ = = -
including memagement, supervisory and confidential emplovees,
Unit B - All instrucrional zides (paraprofessionals); excluding
all other employees, including menagement, supervisory and
confidential employees,
Unit C - all operations-support services perscmnel, including watchmen,
skilled craft and construction workers, custodizl and warehouse
. WorKers, food service employees, transportation workers, construction
inspector; lead comstruction inspector, piznmo tecthmician, and -
engineering tectmicizn; excluding all m=nagement, supervisory and - -
confidentizl employees.
Unit D - All office-techmical and business services employees, including
all professional, tecimical, reproducticn and clerical employees;
excluding all other employees, including pizno techmictem,-comstruction - -
~ inspector, lead construction inspector, engineeringﬂﬁéchnician‘andwfﬂ'4V~1~:
menagerent, supervisory and confidential employeesc - < o - T - -
2, Wichin 10 workdays after the employer posts the Notice of Decision,
the employee organizations shzll demonstrate to the Regional Director at least
30 percent support in the asbove units. The Regicnal Director shall conduct

an election at the end of the posting peried if: (1) more than one emplovee

-13-



organizacion qualifies for the bzallot, or (2) if only cne emwloyee crzamiza-
tion qualifiss for the ballot and the eployer does not grant voluntary

Tecos EE';..’.:?.u

i — =2 S

e F :
By/ Jerilou H. Cossack, Merber

Raymond J. Gopzales, concmring:

T ofneir in the decision and rationzle of Member Cossack, disavowing

RnNA

fooote "1 of the decision. Title 8, Cal, Adm. Code Section 33430(a) provides

in part for the Board "'tzking such ocher action as it comsiders proper’’ in

regard to 2 decisicn of the Board itself. .If anything, L view the bifizcatd

k

of this decision 23 zm effort to expedite the settlement of issues prasanted

in this case.

il

" — ,
Raymc./j . Gonzzles, E-/L»—‘::ber /

Chairpen Reginzald Alleyne, concaurring:

For purposes of expediring final rasoluricn of this case, I concur only
in the Order, which I belisve to be ccmsistent with precedemts of this Beaxd,
In the czse of the security gusrds, cthe Order is consisteit with Nacicmal

Lzkor Rsla__ms Ane rarionzle. I also agrese with Memher CGonzzlas' wviews, 2ES

expressad in his concirring cpinion, on the need to bifimzate the issues in
an effcrt to prompt the settlsment of the remaining umrasolved issues

concerning the SL._.E_"'V'_.,O""'Y, menagerial and confidencizl sctatus of certain

indivicduals,

/c,.__._a.:g._ M

Reginal d—'*.lJ. eyne, Chaizz=n

wlihs



STATE OF CALIFCURNIA
DECISICN QF THE EDUCATIONAL
EMPLOYMENT RELATIONS EQARD

ORZER

In the Matter of:
SACRAMENTO CITY UNIFIED SCECCL DISTRICT,
Employer,

and
CALTTORNIA SCEOL, EMFLOYEES ASSCCTIATION,
CAMEIITA CHAPTER 560, :

Employee Orgamization,
o Case Nos. S-R-3

omd S-R-234
S-R-355
SACRAMENTO-STERRA'S EUTLDING AND S-R~429

CONSTRUCTION TRADES CCUNCIL,
Employee Orgznizaticn,
| and.
SERVICE EMPLOYEES W'UNIDN, LOCAL 22,
AFL-CID,
Eml c?ee Organizatlcn |
T and ' B
AMATGAMATED TRANSIT UNICN, DIVISICN MO. 256,
Employee Organizaticn,

and

{
|

) . { :
' i Yy
: s . .

1t : '
i
i

EERB Dec::.sa.c:n No. 30
September 20, 1977

SACRAMENTO ASSCCIATICN CF CLASSIFIED ELUCATICNAL
EMPLOYEES,

Employee Orgzmzai:z.cn
) and

AMFRTCAN FEDERATICN CF STATE, CCUNTY & MINICIPAL
EMPLOYEES

Employes Orgaﬁizat:’.cn.




The Educational Exployment Relaticns Board directs that:

1. The following wmits are appropriats for the purpose of meeting
and negotizting, provided an employee organization becames the exclusive
representative:

Unit A - All secandity officers; excluding 21l other employess,
including menagement, surervisory and confidenmtial emplgayees.

Unit B - All instzuctional aides (paraprofessicmals); excluding

all other emlcyees inciuding menagsment, sme.rvz..sory and
confidential emloyees,

Unit C - All cperatims-support services perscrmel, including
watcmmen, sidlled craft and comstruction workers, custodial

and warshouse wurkers, food service employees, transportaricn
workers, constzucticn inspector, lead comstructicn inspector,

and engineering techmician; excluding all menagement, supervisory
and confidenrial a:mlcyeg

Tnit D - All office-~techmical and business servicss exployees,
Including all professicnal, techmical reproduction and clerical
employees; excluding all other empleoyees, including pizmo tectmician,
censtrucTion inspector, lead construction inspecter, engmaer‘_nc
tecimicizn end menagement, supervisory and confidentizl employees.

2. Within ten workdays afrer the employer pests. the Notdce of Decisicn,
the employee orgznizaricns shall demnsr‘:ra ro the Regiomal Direcror at
least?:Ope’:cem: support in the above wmit. The Regicnmal Director shall
esncuct an electicn at the emd of the posting pericd if: (2) more tham e
a:ployee c::ganiza*“m qualifies for the ballot, cr (b) cly one employee
orgenizarion qualifies for the ballet and the employer dces mot grant
wlintary racognition.

Edurational Employment Relaticns Beard
by

Charles L. Cole T
Executive Dirsctor

9/20/77





