
STAlE OF CALIFO&."l\f!.A. 
DECISICN OF 'IBE EDUCA.....'T'IC'NAL 
E!1Pi_D:fr:EJT RE!iu'ICNS BOP.RD 

SA.CRAMEN.ITJ CITY UNIE !ED SCECOL DISIRICI, 
Employer, 

and 

CALIRJRNI..A. SCECOL Il1PLOYEES .ASSCCL\l'ICN, 
CA.MEI J ,TA. CHAP'IER 560, 
Employee Organization, 

and 

SACRP-11ENIO-S 1 ~ R...~' S Btml)ThTG &'ID 
CCNS'IPlJCTION TRADES COUNCIL, 
Employee Organizat:ion, 

and 

Case Nos. S-R-8 
S-R-234 
S-R-355 
S-R-429 

SERVICE E'PT-DYEES TI:TIE?..NA..'i'IGL?L UNION, LCCAL 22, 
AfL-CIO, 
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FERS Der-i s ion No . 30 

Employee Org2.r1.iz.ati.on,. 

and 

.A1'f..ALC;...MA:IED TRAi.'ISIT UNION, DIVISICN NJ. 256, 
Employee Organization, 

c.!ld 

SA~ITO ASSCCIAIICN OF CT.).SSli WJ EDUClu."""ICNAL 
EMPLOYEES, 
Employee Orga:ri.zati.on, 

and 

P..MERICAN t EDERAT!ON OF sr..;JE, COGNIY & MIJNICIP~~ 
EMPLOYEES lDCAL 258, 
Employee Orga:ni 7 ation. 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) -

) 
) 
) 
) 
) 

Septe:nber 20, 1977 

P...troea:rances : Wi 11 ~ am E. Brewn, Attor.:iey (Brewn & Cv-nrad.i) for Sac:::::i::rento Ci cy 
Gni:tied Scb.col Dist::'i.ct; wUli.an D. Cobson, Attorc.ey, for Cal.i.£or.nia. Sc.."1col 
Employeo_s Association, Carne1li..a C:'12pter 560; R. A. Caples for Sacra:r:ento Sier::a's 
Building & Ccri..scr:uc.ti.on Trades Ccuncil; S tei:.rart Weiri.berg and Robert:. J. Bezer:.e..i.:, 
Attorneys 0lai.-i. Bourg, Allen, Wei.ribe_i-g & Roger) for Service f::r:ployees L.'"'lt=-"!'!1..atiar..al 
Uni.on, Local 22, AFL-CIO; Peter Nussbau:n, Attomey (Neyha ... i-t & Anderson) for 
~~g;:;'l"j'at:ed !rat.Sit Union, Div-i....sion No. 256; Was le ~ .. c..i<:inc;, President, Sacr~to 
P...ssoci.a:ticn of Classified Ed:r..:.c.ar-i c!'la 1 :='rr:rployees; ar..d HL--sc..:,, P...c.e.ll, At:t::orney 
(Reich, Adell & C=ost) for .Acerican Federation of St.at:, C...,--cr1c-; & :i....~c::.pal 

::'r-,nl(""l"<7QOC:, T,,-,,-.,::1 ?c:;~ 
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A seci.cit:y unit: W<:.S r.:.-quest:.:d 

St::at::, Cat:ney crr"ci ~m-1 c-1:-a.1 E:::f,loy~_s, loci 258 

!nte.-:r.a.r-i ct:..al tn:il""tl, Loci 22, .AfL-CIO (&:..dJ) • 

b 
.. ~. _ .. .....: .-y t:12 ..!-~C--""I". t ecc I .::::.t--Cn O!: 

(P..FSC£) a:d Se...~....c.s ";:";::p lcyees 

A 

1.!t"'it: ,;..-as set:gb.t: by Sc.lu me. Sat.=-· .::,,-it:, Si 0 •_a's E1ri1d-i-ig ar!d Ccz,.st:::"'.:.c.~--n T.r2.e::s 

u:u:::.ci1 (B-pfl di....,g T.::::2~es Cot::t:.ci.l) !h.s c..:st:cd-i :::'7 z::d wc:.....&..ct:.Se ;;; .. ·la-vees . ,, 
1 . • • ,-........ ,.... . --q ,.,... - d . ., . ~ 1 • 

·~2 c :::.,~=.:i ey .:-.l: ~l...i.·.:.:. a:;ic. ~u. .Lne r::cc sc::Z""-r_ce.s e:::p.J..oye-=-_s 1,;era sct:g.-::: C':"'-? ::;y 

SWJ. 

1 
'°"Y'-11

: ·e:= G:::lssad.<. rnt: cnl:, vigorously di.sa~:es wic..ti. t..~e ::iLt::.::.d.cn or: c..-:e 
case ~""1.c:i t:::.;o se:::,a..-rac:: d.et 0 r'",.;"1a.d.cr1s bt:c, ::ere. .;-::-'or:.:::ntlv, ci.: sag::-ees ~.;:_~1. :.:-.e 
iss...:.anc.e of al orcfo-r in t..h.i.s case w'"itr..ouc en a.c~a1yi_z:g St.a.C:!"l"~t: a:: faces ar:d. 
ra:ci.or.::::1 e. Toe isSt:!.a!lce cf w.':e orde.,.. i.s ccncc.r, boc...'"i to .B..::nd-· c:•!tal 91:.,""lc.:..pl2s 01 
a:.:: :-1.t::1.ice.ss ac.d our o-,,;n Rules ac.d Regr.!la.c.cns. "' 

!b.e Cal.; +=crr-.i.a St..!O't"E.:I:e C:n.1::·~. L.-i a d.ec:i..sicn by Jus ....:.ce 'I'obr~-:e.r :-eza=-::=--:z 
re.vis'7 of a.c:::ri..."!i..st=ad.ve d.eci.sicr..s bv wr:.: of i!:Z!:16:.t::: i..=:..c: 0 ...- Coc.:.e. of Ci~,~ 1 ~oc2dl=, 
c;:,,,,... 1QOL J- h.:::.lc.' 11 ~7"""""u:,..,.;t ;,.., S"'-"" '1ncL:. 5 ;"' ::: ~,:::i.rr1,i-:::rT"O'!"'lT"' :-!-,,::r :-i-o ..,cc.ri,..,~7 .,.;..,._,ii'"';., 
'-''-'-" - .;' '. ~ o, -- ' ...i...;...:... i--.- -· ~-- W.,/ , • ..;.....;;i - ------- --- -·- ~--... -- I --... 

-::::r,do,-,:: :-'"'_ . .:. c;:...::i i 1 .:::,-,,:-o,·i° ,...:"',....; 5..: rr,-,._, ,..,..., ,.,,-'- se-r- f=,-,.,..-', .:=.: .,.,,...;.:·-7S I"'" ;-,..,...., ,,-,,::-,::,, :-:... :::1 =-;:::: 1,1rri,,.. 
_.__ - '- - ----- I.._;;;. -~•.i.. ~ - -Y- -• _.....,, .. ,__ -...J '..JJ......;...~- --- -- ---

O'at) bec:.;e:1 c.he rz.; e"l.riciance and u.lct....~a-ce cieci.sicn or orce= .· .. : .~g oc_~e= 
functions a. :::i..11.c.i..1"!.gs i-of fact and c=riclr..LSicrns a£ l~.;1 ::-eaui==!!'...=::nt: ser'l'.leS t::, c=r.c. 
t..-:.e· a.c::::L.-U.S ._;:.~Ve 'f:067 to drz.; lega.l.17 rele."iJ'Z:lt: St;CCOnClU5icn.s S",_:;;;for-_:.ve O.'.: i.:.S 
u1r-.:~at:a c.ec:..sicn; t.:.~e L-::c::::cie<l e££e.cc· is co fac.:..lit.ac::: or..:c.,-ly analysis end 
±.; , · ~e :-t.:e 1 ~1:.<E.lfr.cod. t..1:.a.t t.:."l..e "ency w"i.11 :-ar.cc.!lly le.:.? .C_cm ,:1;ic.e~ce r:a 
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DISCUSSICN 
S~t:o Uo-i A ed Schcol Dist:.:i.ct ~ist:s of 58 ele:r.ent:o::y scb.cols atte:.ded 

approx:mtely 22,739 stn:eit.s, 11 junior h-i gh sci-..cols at:"~.cie.d by approx:imately 

., , 059 sti,Ao:nt.s, sevtn se:ri.or hi gn sc:-.cols a:t:t:;:id~d. by approx:iT"'ately 10,844 st:r,,...O'l'"lts 

and six adult: sc::cols ae-_e:r.dcl by ~tely 12,000 st:Pc:0 1:..ts. TI.-:e Di.s._..:.c: 
') . 

c 1 := ssj s Q.Q. e;i loyees , - ir.cln"i.;-:.g t.l:.os e ~ .... no e::tploys appz:a:x::":'!'!ately 1,995 · re§i.J.l.a:: 

1",.;or._-<, leSS t:bzn four hours pez: dzy. ""-- D. . . . . . . . .,... 3 
.i.:....c; 1.St:::.ct: 1.S not a rr.::.n.t syst:sn a:r..sm.c ... 

Toe. District has five discrete r...-m::.~ sites in addition co tire va..-ious 

sc.bools : a central office, a corporation y&d, a trar'.s-~r-1.2tion fac-i Ji cy, a 
--- - ·~ 

c.en:t::-d r..rc:--rel"i..ouse, and five cl,j 1 d:ren' s cs...'rlters. None of the w..i.ts proposed by 

the v-~....ous p<:.t.w.es is confined to any cne wor..,< site.. Thus, tr'..e central 

offlc:: houses C".J.Stod:i a:ns, custodi :::11 managers, a.ccot:nt cl"'-r:.~, cl"'.,.J.<.s, saceta-rj,,es, 

reproducticn w"Or..<.e:?:'S, keypt=:.C..i'l pers...,-rnel, C:::t!ip'Ut0 .,... personnel, 

bi,dget te<:h..-tlci.ar...s, acCOt.:!nt:ing tec..J.n:i..ic-i cT1.S, and progra:rn:e.,...s. The co ... :-orat:i:::m yard 

h.ousas all skilled cra.ft-..s e:{Cept tr..e J ::=borer/ gzr:daler and sorr.e custcdi ans and 

spec-i :'.11 of.:::lce=s. U,,.e t::'ansport.at:ion facility b.ouse.s bus drivers ar..d a.tte:;.cznts, 

c:ar...s~oL , ... a:ticn r:e~~cs and clerical perscrmel. Toe cencal ~ ... -a=el:-.o"U.Se a.c::Cl!I.!0-

dates i:;..c:..:er..au.se :;..;tJr..<.e:rs, bt....-ryers, son::e clerical ~loyee.s, end the delivery1:rc-n. 

\ t e.ac..ii. of tb.e five c~i 1 ci:ren rs ce:it:ers, ci·ii 1 d=;:n CEnter wcks, ii..-:st::"..:.ct:icr'...al aid.es, 

... 1.!Stod-i ans, feed se::vic.s assistant Is .and ut::ility '".-.Or..-<.ers· are e:q;,loyed. L--:di~riaial 

bi gh scl-.cols a::-e tb.e ,. ... v:r::~ site for C'i..lStod.i.ar..s, cusmd~ :::J t:ccr..a.ge.rs, cl~..:: II s, 

se,:::e,...::iry Is, reg-ist=a:rs, feed sa.--rvica assi.stz:nt !s and I!s, c~+=.::ta:::-=~ m::-r-::i::ers, 

£1.ccrr u:aint~...E:1.ca i: .. c.c.:<e._"?""S, scr.ool secet-::.:ry IIs, clez::.< Ills, c:::;nt::oll::Z:"S end. 

sper-..ial of.ficsrs. L.'1.d:f..~vJ.6.:a.J. ele:::r.:e:n:r- · 7 sc...!.:col.s a:ra t.~e wor..< sic: for c..:.st:oc.; =:s, 

aid.es, elerent.::...J sc.b.col secet::i-r-r Qs and cl.er....: Tis. 

Fi11-e l.:tl:or orgar.ri.z2.t:icns h;;:\,"'e b..istori,..~1ly represented c1:::ssL~ed "-"·~·loyee.s 

in ~,is Dis ..... ..:.ct. .;ESC:.£ has represented. sec-.nt:y of£ic.ers sfuce 19t1_ a:c:.d rr:.cra 

recsntly ~.as reprasentsd. s~et.=:....: ~1 and c1 Q~ cal pe:rscnne.1; tr,.e __ ?~~-ig T=ad_"'s 
--· 

Cow..c.il b.as represent:ad !!2i.ncsnancs and c=a.f....s ,;..-or..<e-~ sii..-ice 1943; Sacc-1"ento 
- .. -

(continued) 

conclu.sions.. . . They also serve a public rela.cions fa.mction by heloinc to oe!'suade 
the parties t..i.a.t administrative decision-making is careful, reasoned, ~d eou.icable." 
Tooan!:?;a .A..ssn. v. C.Ounc, of Los Angeles 11 Cal.Jd j06, 515-17, 113 Cal.Rp1=: 836 
(1974). ' 

2see 
• 

Ed. Cuds Sec. 4.5103. 

3see Ed. Cece Sec. 45240 et" .. se,; . 
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Sc..~col Fcod S~tlces .~scc-i :::ti.en r..as --=!Jr::i.s,,,.,.,r:.ri - · - - . ... ,;;,;...,.___ z:ooa s~Ticss ez::ployees; 
!".as ::e9.casent:ad. ~loyes.s in a c:u:i:ber cf cc~r:iona.l <:n-cu:,s. 

,:;:- . ' 

leav"'E:s, profe.ssicT.c:::i g.;.."'wt..~, he,::1 o. i.:.'"1-.~ance be::1.e.fits, l-_olicays a:.d pra::od.u~. 

Toe cl.as:sified r-cles and regula:t·-i ens are applicable to all classified e:cployee.s 

an:d t:he mileage pa.ytre:it a::;"e~t is for t.t.ie ber..e...~t cf al] c1 ,,=ssified. eq:,loye~. 

Section 3541. 3 (a) of t.';.e E:3..4.. grants t.~e Board broad discrad.cn t:a fashion 

a.ppropri .::t:e negod :::d...""'1.g units. 4 T.r..i.s di.scret:icn is guided by Secticn 3545 (a) 5 

.:is--;.., 1 .; s"""'~ -..,..-,...,.... c-a"' 
- i_.C-.,_ J..1;;.- :'-c.~- ~ 

of E!:!9laye.es, a::d t.:.t:e effect of t.t.:e size of the 1...:nit: en t..":2 e£.:icien:: cpe::::aci.cn 

of t.\e sc..~col ciist::ic~. 

a bal.a:..J.c~ ,;,-:-r-r..g 

t.::e ci. tericn 

<f • .. ~ • orcac:.e::: :ccre. cc.::::::;,rar1Er.;.S ::..v~ r.::r..i ts . 

We ha~ c::n.sist;:nt.ly det:s.:. ,ri-::eci, beg:LT.:L.-ig ~,.:;it-:;i S, .. -2ec.;ar::e::- Ghlcn ?'J.zh Sc...~col 
1"'\-: _..._..: 6 ' . . • . -· ~ ' . . • . w.....::i<.-..:..Ct:, t."!.:lc :...:.."1. t..J.e c:• :::ss=...:.,~;c s.ect:o-r t:..11.::'e<:: un:.ts are p::c:s-qc..~le.!..y 2.?P=opr-2.t:e: 

c:n. :L..:.St=".:.cdor..al aide or ;,a:r:a;1 .. ofessicr'21 t.:nit, an ope::::at:±.Gr"..s-SU?~Ort sa::"'1ices 

services 

L. 
Gov. Cccs Sec. 3Si:.l. 3 (a) , 

"""' ' ' . ~; ' 11 - ' - -~ · .. · .!.C= coara sn.a..w.. r£~Jc a..w.. o:r: t:..-:.e ;:aJ...J..aw: .. ""1g ;cwe:?:":s and. c..:c.2.S. 

All 
i11dicateci. 

(a) To dee= .·-:-:.e .;...., dis?J.t:eci cas<:s, or ot.":e:::":·i'i.se 
c:pprove, =~?ropr.:~== i.::nic:s. 

- . -~-:ar stao...:.:or)'" .r~ar~ces a=: t:o 

L.-,. e.ac...11. case •.-.ne.::e t::e e.::r:n::owr:'..a:c2!".ess of c..1;.e t.::tl:: is an 
i.ssi.:e, c.~e coard. sb:::i 1 6:C::.c:.e the quescion on the bc.si.s 

l:1.less 

- . . - . ' . . 1 or: t.-:e c~-::i.ty 01: :..;.-:t;:::esc oec:.,,·ee:: cr:c. 2!:Cr'.g t..-:e <::::!..":"-oye:s 
;::-:-t0,

0 r,,i-,ai..,.. C"'t::hl.;<:~;:::.,..; :::r:""°;::c~./co"' ;..,1""11',-i-/-,O" ~.C' Qt,:l..c:,...,.- ,•,-,1-.,::-5 -- ___ ....._ -- __ ... ___ ---- ,_,_. _..;, _ ... .__ -:::,1 ~- ... -:::, -- --·::, , 

\:..~ e."1.-::21:!t co ,;..i:i c..~ su:..~ e!:::0lo0~ee.s belcr..z to t.':e s~a ez::::iloYe~ 
... ., - • J 

,..,..,...-:-:::,,,-1 -,,,=--. ~n -:-ri I"':.. 0 "'~.::::=,... ... er -:... 0 ,,.; .,. 0 a: :-~ 0 ',.,...,; r- ~ -:..,e """•:---~'...J ' ~ ....... ._ __ ~---- - ,_,..i;;;;. ,;!,.......;...- - __ ,_ ....,..,......._ \.,,Jlo..l. 1-.1. ... 

e££icienc cpe:::at:icn af t.~e sc..~col d.:.s '-.:.cc. 



There is a basic functional c.om:m.mity of interest wit."'1.:L., eacb. of the three 

~ups deli.'l"leated above and not present wit.h.i.'l"l the entire classified sa.rvice 

.ch is consistent wit.1-i the balance required by the criteria enunciated in 

Section 3545 (a) of the EEPA. The broad unit request by CSE.<\ is r.ot an appropriate 

unit. Altb.ough sa:ce of t:..ri.e benefits and the rw.les and reg,.llations apply to all 

classL..-9.ed employees of t.1-ie District, the classified employees as a whole do not 

constitute an. appropriate unit because d1ey lac..1-( sufficient ccmm.mity of interest 

and, in this District, they have not been treated as a single unit_in the past. 
- "- - -

With the exception of the security officers, a matter not at issue in any prior 

case, we conclude tJ:,..at the units appropriate. for negotiati.D.g in this case are 

those which we ci..ave found appropriate in prior cases. 

Secur:i.tY Officers 

The District, SEIU and AFSG1E urge t.liat a. separate unit of security officers 

is appropriate. CSEA urges die inclusion of dlese employees in an overall classified 

Special officers have been separately represented by AFSQ1E si...11.ce 1944. 

Tnere are ten special officers, one supervisor of special officers a.i.'"1.d one 
1-ssistant supe_-rvisor. All are 12 m:mth per year employees, and all wurk eight 

_...Jt:rrS per day. There are three separate shifts, wtri.c..t1 provide 24 hours a day 

security. Five officers are assigned to five separate hig.1-i sc.b.ools and report 

t...ti.ere at the begi.-rming of eacb. day shift; £i ve officers are assigned to a rotating 

shift night patrol and report to the warehouse w"here _they pick up a patrol car. 

All officers are required to wear a uni.form consisting of b lu.e pants , a 

g;rey shirt and identifiable h.at. .AJ.l officers c.a.i: ... y a gun and a nig.1-it stick. The 

patrol cars are equipped w1.i-h a light and siren. All seci..Irity officers are 

d.eputized··peace Officers of t...11.e State of California. pursuant:_ to California. Penal 
- --- -

Code Section 830.4(a)(l3). 
Securic:; officers are deputized to make ar.=ests for crimes con::m:i.tted on 

scJ:-,..ool g;rounds·: .All officers must complete a basic .. co-u:rse .in arrest and fire 

arms ttaini.'1.g as provided by t...1-ie Califorr.ia Penal Code. _ The special officers 

enforce laws and regulations of both the District and the City of Sacrarr.ento; 

t..'h.ey have the aut:."1Drity to make misdemeanor arrests. They have the aut."1oricy to 

arrest other employees of t..'h.e District if t:11.ose employees are engaged L."1 violations 

-.,f the law. 

= 



We C::ii:cl.1,r:::. t::.:...a.t a. sepa::ra.t:= t::::.it: of sec.:::i::j" o --~ c~.:i ::..s <:::!:oz. ... ui..:.ac:. 

S1..- , : ~ol.icy c:-....si.za,-: et:.S, lc:-..g rar~~.: 7 eci ::.,;,.--,. ; · 0 ::-.:...:."!rate s~~=·, 7 =~= 
t:::e 

C~~==.ci ±e Di..s ._..:..c-: 1 s 

!hey arE e!!fC~c:r2:. 

Di....s ..... .:.c.::, but: al.so Toe ~ loye:= is 

to a -::i~,...1 e..lS of prot:.:ticn -"·:•loye::.s to e:n.f'orce i.ts r.:le.s and prot:::ct its 

prope::::t.1 and per-~ r..i-:i.t::..cut: being ccri.L.oc .. tad ~ ... -it:..;, a. d:i.v-i....sicn of loy-d.t:"J L-1::e=zit 

in tt.e i!:clusicn of seer-tr o :-:-· c:0 :rs i::::. tb.e s:;;:-e cr.d.t: ~.rit.t: ot±~.,.. cl.ass:L..~;ci 

e:::p loye~ . 109 Nl:'3 967, 34 L-O...q.f ll:.89 (l95L..) ; 

110 NL.>IB 1242, l.34.6, 35 LRE.1 1338 (1954) . 

' ce 

7 
See NLRB v. Janes & I..2:u.2hJ-in Steel Coro. , 331 US 416, 20 L-0....rzM 2115 

(194i); and w.""le r:::m=-,-a-.,_.,.ks--o-r ...... S:::;-t::.!.--na-.... c-0 .... r;-,,T,,..::i .... ~ ....... .;.;;;.a_c..;..:.,;;;9=3 Cong. Rec. 61: I.I: (Ju:1e 5, 1947) 

-::::,-.-::.c:-r-
- -~- -c:::.:.. ....... 

. --.o 
'---

of ~e f:=l.lc-"'·+--:: -s:cs:::.:::..~. ?-==.:.. ~ t::=:::::-=:..2.. 
L-:..sc-i..:c.~ r-:,~1 a.ss:..s~t: I, :...:-~~=-~..2.!... a..ss:...S~r:: 

,.._. !!::::c~i=.,.. ;:c~~ C:7""=r!. ___ ;J_.; 1 ~_,~_-·-·,:il' ---,-~-- ~~-""""~..; ~-o ......... _::11 ~; ~~..,...' --i1,,_;-~ ---~~~"'!""'-
- ;;;.....i..;;;--..i -- - i_..:::..::..:..__::.:.. ,;:;...,;,;}.::;-....,;.._,__;:. ... _, '....;...i.....Jl..~--.i... '•'-'<::....:.-.~-= c:..·--::.:.. .. ,._,.;:..;.,_'_' 

pa=~t eA"c~~ ~ a..ss~~~' sC:..col c.==:I!L..-ii.::y ~1'1'"' ... :-<.er, a:C. ~Ncaccr21 z::C. =::a:=c:\a·e.::­
c:c...~c.::..zc .. 

,,. -~-



Toe duties of ti1e aides are gene::a.lly to w"Or..< in the class:::ccm witb. st:udents 

d t:a.l:e d-i "=Ct:i.cn .=.c.cm the cl.assrcm teac..11.er pri!Darily and t.'i.e sd1col pr-i..."1. .. cipal 

secondari.....ly. The aid.es a.~..snd r:reet:L.--:gs r,dt...1. t.11e teac..11.e:=s and ne:,:i,..ly all are 

i...rt1,"'IJ tved i...-i regn i ~, s S •dent c:mt:ac t . Addi tier.ally, i n.stt.:.ction.al aide ccm.:.i.-tl t:y 

workers and te.ac..1.i.,g assistant-bi] ing1..1.al/ c::m::::tTJ.ty wvr~s spend part of thei .... 

da:y with parents and part of the;,.. day w'itb. students ~ the classrccm. 

Toe s6col ccm:nmi.t:y wur.<:ers spend full -t::i:l:r.e :L."'1 the ccm:r:i.mity and a.ct as an 

agent of t..11e principal by getting dti.ldren to cone to school events and to do 

1-i...cme""-m::<.. Toe wal-1-<i:ng attendant assists children in cross-ing the street. F~l 

m:mitors keep visitors out of t..1.e cla.ssrcan. Toe program tutoring assistant 

w-or..<os in t:he larger F..arly Olildhcod Edt:cation III schcols and serves as a 

coordi..'12.tor for t.h.e principal to help :L."'1 schedt.u.L-ig t,;.l-:e aides ii.1.to t.11e classroom 

and r,.."'Or:-.:.s with the aides if they have problSJJS. . . 

The aides a.re on t.l-:e classified sala.--y sc...11.edule and may be prca:oted t.1...-roug..h 

e:v--a.luaticns at t.1.e end of the ye:,:i,... Although half t.h.e aides are not funded by 

general ft::ld.s , t.h.ey are all elig-i...b le for tenure , aze per.IEnent and are re..1u.red 

wi:let.'1.er fundi..D.g far their program is re:ne:.;ed or r.ot. I£ a. prog:::-a is r..ot 

rene,.;ed a tenu=ed aide may ttansfer into another program; h0we'\Ter, t.1ii.s sit'..iation 

}:,_as never occi.:rred and aides' further' b.a.Ve never .. been. laid off_. 

Aic:.es may becorre teachers mder t.l-:e Federal Career C?PJrtur".ll.~/ Progra::n. 

'll'..e.y receive a crecsntial under t.ius program and t.1-ie Di.sci.ct t::ries to place 

them into a cert::L.~ca.ted jab. 'Ihi.s l--..as happened approximately te..-ri t:irr:es in fou:: 

years . 

.Aices may be prcm::,ted si.:ccessively to inst.::t:ctional assist.ant: I, ir..st="u.ctiv..2.l 

as sis cant II and tead:.er assistant by ab ta:LTli.i.'"lg inc=ea.sing ~ts of college. 

c:::eciit cotlC'i.....-ent ~ ... i.t.1,, increased e..'q:lerience. Many ii.;.St:::i..::.ct:.onal a.id.es have a 

teac.'1.ing cadenti.a.1 or bachelor 1 s degree even cl-..oug_h u.11.ey are not: reaui.red . 

. The pri""'ary duties of the inst:ucticnal aides ii.-rv""Olve directly assisting 

in t.11e educari anal developrr.ent: of sti..:.dents. This unique work function plus the 

at.lier factors rrent:ianed such as eciucatior1.al reouire:nents and s-..:r::ier:,,-_sicn bv . . . 
teac.l-:ers and pri ..... '1.cipal, ir.d:ic.a:r:a t:,:.,_at u'1e ir..st::""-.:ctional aides have a ca:n:n.::nit:y 

of i.-riterest separate and distinct fz:cm &..at of the other classified c.i!fJloyees. 
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i..."1tO se-p.ara.te skilled. 

fcoci 

a separate \.:!!lit: of C'..:.St:odi..tl a:nd 

The Dis ._...:.ct 1Z3es t::..~t a s~-pa:r2:ca skilled ~_f-cs t.:r..i.: i..s appropri .,::te znci t±..at 
t.~ ::-E:1";:ii"1i..-i..g cla.ssifi~ e:::i;:,lcyees, e.."'<CZ?t se-::-=it:y officers, sb..ocld be L"1cl1.!.cl 0 d 

in a si~gla t..::"..it:. 

9 ,. • =cs De("'..; sion No. 3, Cc.tcber 14, 1976. 

lOE::RB :Cec..; ~ion No. /, Nov0 m-er 2.3, 1976. ........ ..,.., 

uc..:....zs Ceci.s:..~ ~Yo. 6, Dec<=-;..,e::- 16, 1976. 

12r r P'3 J:er-is-ion No. 8, r e~:n::-r 1 ;:-y 18, 10-- •) 

"' I I 

13...,... . .. l 00 • . 1 ~ ,...; F d .. . 1 _.. .u:e a-p"9wX:""'!!lt:e.Ly _ · sl:CW...L.e- ca..:..::.s ell m~,r:.t:~c=-= e:!:9.Lc;ye,es ::.i.-:c::_1..::._e t::..-:e 
follo,',1-L-:g jcb c.l.a.ssL-9.cad.ori.s: c-::,-qe!lt2::', elect=ic-i en, elect:.t.ird..cs tec.":C1i,....; m, 

. - I . , . . . . 1 . , -· 1 . / . Er'..gi...::eo--Z', =.:..co-= t:!. ... e a:a s;:;.ace =~-;ia-: ~-=-r-i, g 2.21.e=, J..2..cor==-, ,;..2..00::-ez:- garc.e!:ez:-, 
9;:.-ir;,t::Z:" /br..::sh, pa-inc::= /s='i..ay, 9l1T.he::', :-cor:ar, 2nd ~~-eld.e.:::-. 1:.-:.e SC::::e='(r~orT 
sz:.::.t:-:s of t.~e cla..ssi.fic:a.tic:'.s of C"~ent:e:::/forPc""!, C"'~e:1t=::=/a.ssi..st:ant for-.'.z.-i., 
elec._~c~=;:/forE:1"<:n, ele-:::.1 ·criics terS:tlci.a1/=or=:-2n, elec-::::-cnics t:C.";.;.-i..:..c.:...::.:.-i/ 

' - i . ,- ' ' / . - 1' / ' ~s1.st:a:-r:: ::?r::rr>n, g .:::z::...e::::; :c~e:::zn, ~aoor~ a.ss~.s-canc _ ::07:;;:rzi, "".2.e:r2r _grrc.e:ez: 
-:-c .... cr:-ci'l 1 "ror,:-,..,I c-:::..,... ... ~o...- a..ss:..s-:-~:- 1"'Q'7"'e:',""7"1 O~C,:.,-/-:-""1-:--=ri::-:-i O 1 :...:::::r:e:::/ -:-er=~ - - .. , .............. - o-----.... r;.;;_ -·- - - ., .. .. - --- .. , :. - - ~ ... , 

plu:::ber/ a.ssi.sta::c :.:or=:"zn, r-oofe:::/ ::or:;::r,--=n, sr-.op ::or=~ ( c~E?!'!.t:::Z:") anc:. 
QT"!,::--:~,:,.:.-:-/ c_:.....; .:::. F ~ e -f..., ,·H ""wUt::> ~---- -- ......,;; -· ~.. -· 

-S-

a.ssl.St:.a::= Is , 69 feed. se::--lice 
L-i t.:."ri.s ::r::ocosed i.:nit. · n:e. 
I, II a:.-.. d III is 1.n r-i S?1.::c.:: . 



Skilled cr-dts er;,loyees are d.L.-Cferent izi son:e respects frcm other opera.Hens­

support se.rn.ces E!!!ployees. llist signL~caitly, t:.1-:.ey are paid on a separate sal.arJ 

scheA,.J..e and are requi:'2.d t:o li.a:ve ur:dergone an 2:ppre:nticeship progra:n. F..cw<=Ver, 

these are discL'l"lct:icns of deg::-ee 
,.. i • ., 

or K:...;.""J.a. A separate salary sche6.tl.e 

evolved because historically t:.1-iese e:nployees had been ca:npen.sated in accordance 

1Nith die salary paid their private-sector counterparts. Hew--e:ver, si.J.ce 1973 they 

have received the sate across-t.11.e-board pay increases as those gr-anted_ to aU 
-· --~ ~ ~--

other classified e!!ployees. In addition, wni.le these e:nployees possess discrete 

skills, the requisice skills of a carpenter are no m:ire nor less d2:tinct f..._om 

t.:...Ose of a pll..l!:ber d1an frcm others included in the operaticns-support se...-rvices 

unit. Carpenters and w--a:re.1-iou.serr;en, 1 ike tr.a skilled cafts employees, ,;.;or:< a 
- -- -

U rronth year and an eight hour day. Ca..."1Jenters, wa..rehouse!!'.£:n and bus drivers, 

li.1<e skilled cra.f-i..S employees, are primarily assigned to i:..-ar:.::. from a cent:::al 

location. Fu:t:.11.er, there is no evidence of intercr...ari.ge bet:rr1een. ~bers of one 

particular craft and anot.1-ier craft:; tlru.s t.1-:e degree of i11.terc..l,ange wit.:.1-i ot.:.11e2:" 

e:nployees w-it.'-1.L-i tb.e skilled c=afts is no gre.ate.r r.or lesser t...~ bet: ... ~e=!l t.1:e 

skilled crafts and other operati.on..s-suppott se_~ces e1:ployees. 

Toe pri....mary r,-.-or..<. funcrion of skilied craft? empl~yees, · lli<.e other operatiori.s-
. . 

support se_-i-vices - employees, is essent:i.ally to prov-ide a proper physi~ envi .,..ornr.ent 

and support services for sc.::dents. A separate unit is not: w<:ZT.anted rr:erely 

becau.se a. group of e:i:;,loyee.s sha=e a ccmm.mic-.7 of inte=est ar:ong t..~~s':lves, i; ... i'J.en 

t.1;.at: hcm::,geneo~ group fm::ns criJ.y a part of a larger essentially ha:rDgenem.:s g=oup 

b . .: .....: , .J.:t:.· - 1 d . . - . l 7 """" . . . 1 b s :ar:::!ng s1.:..u.w..ar con~ · ens o.t e!!:p-OJiCent an Joo :ttrnct:L.cri..s. _ J.nus, w~_e we .z:ve . 

dete:r:m:ined t...~t securi~ officers c::mstitu.t:e a separate a.ppropr....a.te unit:, t..1-,_is 

deci..sion is-priIT'arily based en t:b.e strong policy cori~i<:ieratiori.s o~_: __ t:.-:e uni.qu.e 
·ftrnct:i.on of security guards; t...J.:.ese policy consic!P..,..aticns are ir.hersmt- t:o ~ds ._. __ 
but not: to die skilled craft:i"'i!:E!l. 

-M:,.st of the skilled crafts employees belong co the Build:4;.g_~ad':s Cour.cil; .. 

haw,:::ver' t:.."lere is no e,Tidence as to r..;nei'"her t.:.tiey also belong- to any oc..J.:er e:r:p loyee 

o:rgar:lz.ad..or.s. 1.'"1. a.ddicion, i: ... nil.e tb.e-i- basic wage rate 7..,-a,s, prior to 1973, 

de-Ce.!..tof-,,,ed by a di :-..:e.r~.t r::.ethod t.1ian t.~t u.seci :i:or the r~-ig classified 

em. loyees, t.11.e race "..i"'a.S cr:odi Fied to a.ccorr:zmdate t..~e f--i,..,c-c bene£i ts :-l-,c-.:7 .,..e,:ci vea· 
--.. o- ... - -·-~ - -- ' 

17
See Kellv Air Force Base, GER,-0,. No. 228, at Cnit: A ... "'iJitrati_ons l (1968). 
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even t.i.en, in C.Ol.LlI!.;tl r..,""it:h all other cla.ssL=:ied s::cDlovees. . " ~.oreover, si...:.ce 1973 
t:.'"ley ha-:,-e re-::eived t..i.e s~e r,,-age i"l'1.c=-0 =se as all ot.1-..er classi..C1.ed e::::ployees. 

Thus, t.':e past practices of t:.'-:e skilled c=::i-F-cs e:rrployees in ~; s DisL..:"lc-c:, 

with ot..i.er q:erati.cns-support services E.:..!.lfJloyees. .'-\ccord:L.-i.gly, we conclude here, 

as we did in Fremnt (m_-f=ied School Di.strict, 18
tti..at a separate t:ni.t of skilled 

c=afts employees is not: appropriate. 

Neit..'1-,_er are the tran.spor....a.tion, c1.1Stodial zn.d we.rehouse or food se::-1:ices 

units sepa:rar:ely a:ppropr...:..a.te. In fa.ct, d1ere are as tna1y, if not rmre, 

dissi~-i J a~ities bet::v-een e::r.ployees sau.ght to be i..1.clt::ded w""it.~1. eac.11. of t:.i.ese 

cr..it:s t."':.a:i w.'"l.ere are oetweEn ,;:..4?loyee.s of one. of t.'"l.e.se units 2nd other operaticr1.s­

support servi.:.ces en:ployees. T.c1us, t:::'an.spor""G,tion rr.ecr::rr.i.cs and shop fc-::=ren 

i;.;ork 12 a:onr:.:..11.s a ye:::7", ju.st as do seci.......-i.t:y g, 1a7"ds and cu.stodicr:s, while bus 

c:ri"".,~ers and 2.:t:te!';.c.anr:s -e:.;orI., ten conb..11.s a ye.a:r, as 6 feed se::-,rice s~loyees. 

Drive::s b.:::ve beccrr.e c...lStod.ian.s and vice versa. Tr2!1SfOrtaticn ;::.ec..1-:ar.ics ,;,ur..-<:. 

in a st.op adj a.ce!lt: ta t.."le b'l'!S yard, ,:;.,-bile d=i01e=s, 1 ike ':va:rci:.01..lSere1, a::-e ceployed. 

e:nployees, we=,.. r..:ni.£01:::r.s. 

T:"le rr.ajorit:y of c...J.Stod.iai.;.5 work in t:.1.e eve:".L-ig, while 

t:he day. Cl.!St:Odia:r!..S arad w·arer-.ouser..en, l.i.1.:e =cod se::-,,,-ice 

T'.r:e tool rocm atte..11c.ari.t ha..s no c.i.'-J.z:g t:o c..o •.vi. d1 

C"...J.S-cod~ ~ or wareb.0"1.;SeI:a."'1, but has substan:d.:::1 contact r,rit...11 t:.he skilled. c::a£t:s 

e:Iploye-:s. T.1,e g:r01.Jnds r.,-ur..-csr/rrover wor..<.S wi.d1 skilled. c=afa:s ,;:..:ploy2es. 19 

wl:ri.le the qloyees wi.t:.~1. t...1.e req'~ste.d t:nits r:r.ay have scc-.e c::::rrm:m skills, 

other e::ployees Lri t:..1.e brca.cier cperar:ior..s-su:pport: servic2s 1.:r:it wic...'1 esse:1.cially 

t.11e S;:::ij'e com:r:on L1.tere.sts a1.d skills su;gest: t..1i.ac t:..':.e req1..:.2sted separat::: 1..:rJ.t:.s 

are. not a.ppras,J..""ia.te. Accordingly, ,;,te concluc.e chat t;.1.e skilled c::a£ts, food 

se.."'v'ices, ttar...sporca.tion and c...::.st:ociial and. ware.b.ou.se e::r.ployees toget..."ler 

CO!"..sd..c-..:.te an operadcr...s-supporc services unic a;r~rcpria.te for r:egotia.ti...'"'..g. 

18- ~ RB Decision No. 6, tec::!!:ber 16, 1976. 

10 
_.,Watc.~ ci-.2rk lock.s and r.-,"'c.t:C:..:.,_ for: E=e a..-:.d V2r'~da..lis:n.. 7'ney T..J.St c:a.ve 

one year e:,q:,e.rie::;;.ce as a r.-,-atc..i-i:!r..an or "rela.t:eci c-l.Stodi2.l wcrk. 11 T:.'1eiz ft..:=:c-:icn 
is noc to ;rake a.:t:Test:.s; c...'1ey c.ar::::7 r;,o we.apor.s ::1or a::e t..,;..,.,ey c.eputizeci or i..:ni..for::-...e.d.. 
'Illey are noc e:I:ployed to enforce :-ules or co ?rotect t.~e Disc-~ct's ?roper'C"'J or 
safecy of persw...s. Tney are, t.1oere£ore, a.ppropr_ately L'i.ch.:ded i..--i t.;.1i.e s.;:i:-.e i...::-i.c 
w""it.1"1 ot.1.er ooera.tior'.s-su:rcort: se:::-irices E!!D lovees . See 1klterboro ::fa:. Cor:i . , 
106 NL.'IB 1383, 33 LP~f 1028 (1953); Contalr:er :?.esearch Con., 188 NL?3 Jdd, 
i6 LP~f 1369 (1971); and Sha.ct:::.ck. Se;.:.:col, 189 NL.~ dd6, ii TR_O,t,! ll6L (1971). 
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Office-Technical and Business 
Services Emoloyees 

SEIIJ se0 ks to divide t..J.i.ese employees into professional/teclm.i.cal/reproduction20 

and clerical 211.ID.its. SACEE se0 ks an allied clerical unit.22 Tne District w-ould 

include these er:ployees in t..1-i.e overall classified unit, e..~cluc.ing skilled c=afc: a.11.d 

construction and security employees. CSEA. also see..1<.s to include these. e:nployees in 
a broader unit of all classified employees. We conclude. that separate w..i. ts of 

-·professional/technical/reproduction employees and cl~"'1-cal. employees are not 

appropriate. We further. conclude t.1.at here, as in Sweet:w-ater Union High School 

District and San Diego Unified School District, an office-technical and business 

- se...~ces unit is appropriate. These employees, as disti.i.-iguished £rem the operations­

support services employees, generally perform only clerical and record keeping w-ork. 

20Tne follcwi.i.-ig classifications are sought to be i.11.cluded in this pro-posed 
unit: computer operator I, computer operator II, k.ey entry operator I, key 
ent:cy operator II, EDP program.er, prograrm.er/a:nalyst, se.rri..or progra:rrr.er/analyst, 
senior acco1Jntan t, acco1mtant, buyer I , bu.7er II, reproduction car:riera:rnari, 
reproduction lead w-orker, reproduction tec.1m.i.cian, su:pe..7visor reproduction, 
personnel analyst, re~earch analyst, er1.ooi.neeri..~ teclrnician, lead ccrn.stru.ction . 
inspector, piano tec..1-mician and compensatory education analyst. The managerial 
and/or supe..rvisory status of the budget analyst and the research specialist are 
in dispute. The supervisory status of the EDP operations, data control, key_ 
ent:cy, purc.,asing, and EDP systE!!lS and progran:m:ing supervisors is i.11. dispute. 

21- . de ib d ' . . 1 -rhe un.J.t scr:i e nere is Sll!lp y 
other e:nployees, supe..i-visors, ma:nage..-rial 
rr.eani.i.-ig of the Act. 

all clerical employees, e..~cludin.g all 
and con£ide..T1tial employees wit:.i.Tu-i t..11.e 

22rne. job cla.ssL..~cations sought to be included in th.is proposed unit ara 
t..11e following: acco1mt clerl-:, accounting technician, administ=ative secretary, 
budget tec±mician, buyer, children. 1 s center clerk, clerical specialist, clerk I, 
clerk II, clerk III, control.J.er, elerrentarJ sch.col secretary, key entry operator, 
library clerk, personnel technician, research analyst,_ salary technician, school 
bookkeeper, school secretary I, school secretary II, secretary I, secretarj II, 
statisd.c.al cler:<., supervisor-accomting services, supe..7""1Jisor-d.ata control, 
S1..!per"(lisor-key ent;rf, supervt.sor-purc..1-i.asing, supervisor-transaction and records, 
s1.1pe...i-visor-special projects and progran accounting, teacher assistant, teac..~er 
associate, telephone operator and w"a.re..1-iouse cler.::. The confidential s tatJJ.S 
of d1e adult school registrar, seceta..ry to the adrn:in.ist:rator of the budget, 
secretary to the administrator of special business services, and secretaries _--
to school principals who serve as n:e!rl:Jers of the negotiating teams is at issue. 
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Tne e:nploye,s.s ;~ the proposed professiO!".a.1/tec...~J.cal/~eprcduction t.::riit do 

not consti:t:::ut:e a. cohesi'\i-e se?a..-a.te ~cup of e:nployees. 'I:'"l.ere is r..o geogra-phiou . 
Tln'"" r;.,i 1.:. -e""'rl"'IA•cr~on ... ,l....o,o,;1, -N~.:..--- ..... ·:""" ...,; ....... l..J,. _..,... ' 

ceu:::::-tl of::ice 

Fuct.1i.e:r 1 there is S'l.:bstz:1:tia.l. i,1:ce=c...~..ge bec:-..;een t..1:ese E!!ployees and ot.i..'"ler 

ofiice-tec..>mictl and business services e:!!ployees. Thus, secret~ries r..ave 

beca:re b-t..7ers, da.t:a processing and reproduction e:i::ployees; clerks have become 

· reproduction tec.."!rli ciEr..s ; and computer operators ha.\/"e beccme accounti..ng 

tech:nici.::...-is. 1-'f..orecve.r, the skills of Sa!le of w.1-:ese d.liployees a.re ar..alogous 

to die skills of ot:.i.11.er office-technical and busi.i.-i,ess se_-rv:.ces eI?loyees; key 

ju.st as do rrany clerical E!l:f)loyees. Accordingly, ,~·e ccnclude that a . . crcac.er 

1.:!'lit of office-tee.Ti cal and busi..T1.ess services erolovees is au-orooriate. 
.. - 4 .. ... ... 

SEru see.b-.s to include in its profe$sionzl/tec..1inic~1/reproc:c.cticn 

uc.it t±.e classi£ications of piano teclrnician, cons~tion ;'1.S"9ec:or, lead. 
. . . 

ev1...cer:ce :..s 

e..~ceedi.ri.gly sp?Ise regarding t..~ese em:ployees, it appe~~s t..1:.a= t...~ey have lit~le 

i.i.-i CCl.l.Ill...,"!l ~ti.t..11. offic~-technical and b1..:.si.-iess ser:n.ces eI:?loyees. The pia::o 

te.c...'1:nic:"1 an, L"'"l effect, tt:nes and ,,.a,.~t::ins pia:os; t:.~e cor1..st:!:"~tion xd lead 

c:::nst::uc.tion i11....c-pectors e..11.Su::re t...'1.at cor.i.St:ructian w--ork. is perfo:G:"..ed in a.cccrc.z::ce 

Even SE.1.U i.i.-i. its briei ac:.-cr:.owledges b.~t c-.ese <:::;,:;iloyees mi ~t: ha:ve tr.ore L"'l 

ics proposed prafessiO!"..al/ ter:ir.ical unic. ~rcorc.i:':17, we ccnclud.e ·t..'1.at t:..'"1.ese 

e:r::,loye'.:S should be i.:.-icli..:.c.ed i.:.-i t..":.e operat::..cr.s -s...:;:ipcr-:: serlices uni:. 
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ORDER 

Tne Edu.c.acicnal L.~loycre.,-it Relations &Jard directs t::.';.at: 

1. The follow:L--ig units are appropriate for w.~e pm:pose of rr.eeti..."1.g and 

negotiating, provided an employee organization becorres the e..xclusi ve 

renresentativc: • 

Unit A - .. Ul security officers; e..xcluding all other en:ployees, 

including rnanagen:ent, supervisory and confidential employees. 

Unit B - .Ul instructional aides (paraprofessionals); e..xclud.ing 

all ot.1.er employees, including rr:an.age.....n:ent·, supervisor; and 

confidential employees. 

Unit C - All operations-support services persOiinel, including watc..}irr.en, 

skilled craft a."t'ld construction wurkers, custodial and warehouse 

. wqr:~e;rs' food service employees' transportatiop. workers' const:rtiction 
- . . 

inspector, lead construction i..."'1.S-oector, oi.an.o technician, and· . . . 
enginee_rjng tec..lmician; e..'a:luding all mmagerrent, supervisory and 

confidential employees. 

unit D - All office-techri..ical and business services employees, L,cluding 

all professional., tec.linical, reproduction and clerical employees; 

exclJ 1dii."1.g all other employees, i..."1.cluding piano tedn:ri.c±an ,- construction- -

:L.-i.spector, lead construction inspector, engineering fecbnician· and·· 

r.nanagerr:ent, supe..1"'Vi.sor; and confidential employees.-· 

2. Withi."1. 10 wqrkd.ays after the e..-rnployer posts w.1.e Notice of Decision, 

the err:ployee orga:ri.izations shall derr.onstrate to the Regional Director at least 

30 percent support L-ri. t.1-ie above tnits. The Regional Director shall conduct 

an election at the end of the posti..."1.g period if: (1) rrore tha..-ri. one employee 

-13-



orgati.zar=on qu.a..1.i.fies for ~1-, ... ba11ot, or (2) i£ only or.e e::r;,loyee organiza­

tion qua.lilies for t..ii.e ball ot ~d t..~e e!:ployer does not grant volt.ntarf 

rec~~..icion. 

R.:.-ycn::nd J . G::m.zales , ccnc-...u:.:... i..-ig: 

·r conc:f:ir in the decision and raticna.le of Msri::,er Cossac..1<, disa~;owing 

fcot::;:,..ota rrl" of the ci.eci.sion. Title 8, Cal. P..cir:u. Cede Section 33430 (a) prov--j_des 

=-eg-:::.rd to a. deri.s icn of tb.e Eoa.=d its elf. · !.f c:nyr:..1.i..rig, I ,rie,; the b ifi...!rca.tion 

of t.~ decision as an effort: to e.."'q)ed.i.te the sett:lE!!E"lc of issues orese:nted 

/ ~ , _ __,,'---r---
~- ,); G al ;,; . ~yrronc. J . ::an.z es., C' ="'oer 

For ~-oses of e:q::editing fi.""12..l :-esolud.cn of t.bi.s C3.Se, I conc:,..:c- onl y 

in t:..t-ie Ordo~, ~ ... ni.c...11. I belie~;e to be ccnsist::!1t: <:v"i.t:.~ frrecedents of ~:.....is Ecard. 

In the ca.se of t.1i.e security guards , t...-ie Order is consiste1.t i:vi.:.:.1i. Naciw.2..1. 

Tabor Relat±o.-i..s Act racier.ale. 

e..~ressad in his cona..:.z::..:..L.-ig. opi.-uon, on t:i.1i.e t:'.eed to bL~-::ate the issues :__.,,. 

an e££ort. 
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S!ATE OF CALIFOFN.IA. 
DECISIGN OF IEE EDUCAT.!ONAL 
~ RE!..Al'IONS EO.ABD 

ORLER 

In t:he Matter of: 

SACRG<.M:Nl"O CII'Y tlNl.E 1ED SCEOOL DIS!RICT, 
Firployer, 

and 

CALiroPmA SC8XlL EMFLOYEES ASSC(;'r...ATICN, 
c:AMEU..IA CHAPIER 560, 
~loyee Organization, 

and 

~S.LERPA' S BUILDING AND 
CONSIRIJCrICN IF.ADES COUNC!I.., 
Employee Organizat.icn' 

and 

) 
) 

. ) .. 
J .... 
) 
) 
) 
) .. 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

SERVICE EMFI..DYEES ~.UNION, LOCAL 22, t·· 
ML-CID, ) 
Employee Organizaticn, )_ . 

AP~MEJ TBANSll mr.i.CN, DIVISICN 00. 256, 
Ertployee Organization, 

and 

) 
) 
) 
) 
} 
) 
) 
) 

S..~ ASSCCIA'.IION OF CLASSIE !ED EDUCA'.I'IONAL . ) 
EMPI..O:r:EES , ::) .. 
F.:q,loyee Organization, } 

) 
) 
) 

and 

AMERJ:C.A..N FEDEBATICN OF SI.~, COtJNIY & MJNICIPAL ) 
EM?I.alEES . ) 
~loyee Organization. ) _________________ ) 

Case Nos. S-R-8 
S-R-234 
S-R-355 
S-R-429 

EE8B Deci..sicn No. 30 

Septen:ber 20 , 1!377 



I 

!he Edu.cad.ooa1 EJI;>loyUE1t ReJ ati ons Board di.recT"..s that: 

1. Toe fol.lcwing units are appropriate for t:r.i.e purpose . of tmed.ng 
and negotiat:L11g, provided an employee organization beccrres the exclusive 
rep?:esentat:i ve: 

Unit A - All security off ice..~; e:tluding tll other e:ployees, 
including iIEtlagen:nt:, superdsory and conf:identi a] en;,loyees. 

tinit B - All instr.Jctiocal aides (pa:capt:ofessionals); excluding 
aIIocoer e.IC1 ~"" illcl11dino- ma:nage,re, 1t, sucer;isni-v and • ...,,_,]~~, C • --J 

,.. • • ....; ... , , """""""Cf cono.aen~ ellp ...... J ........... 

Unit C - All operatials-support serv:i.o=s personnel, including 
w-ct.t:d:m:en , ski 1 Jed craft and const::ruction w::,:tkers, custodial 
and w'c!J:"ehouse ~, fcod seni..ce employees, transportation 
w-otl-terS., const::ucticn inspector, lead con.st:tuct:ion inspector, 
and eogmeeriilg t:eclmici.an; excluding all manage:rent, superdsory 
and con:A denci aJ ar;,loyees • 

Unit: D - All office-cec..~cal and busi.Dess sezvices employees, 
inelnd.;ng all professional., tecbni cal reproduction and cle._""1.cal 
E!!IIployees; e.."'Ccinding all other Siployee.s, inclriding piano teclmi ci an. 
ccnst:ructi.on inspector, lead construction inspector, eng:meo..r..:.ng 
technician and manage:?Elt, supervisor; and confidential er:plcryees. 

-2. Wit:,hio. ten w--orkdays after the ~loyer posts. the. Notice. of Decision, 
. the ~1.oye~ 01.gai dzadons shall dem::nsttats to the Regional Director at: · · 
least 30 percent: support in .the above tltlit. !be Regional Director shall 
ccc.du.ct: an election at the end of the posting period if: ( a) ttere. than one 
ex;:, loyee· 01.gax ti zad on quaJ-i Bes for the ballot, er Cb) ooly one employee 
org2ni vtti on quaJ i ft .os for the ballot and the eit9loyer dces not grant: 
'\li::,J.unta:ry recognition. 
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Educ:at:icntl E:Ilploya:eut P.elaticns Beard 

by 

Charles L. Cole 
Executive Director 

9/20/77 

... ~. 




