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EE Order No. Ad-l7

RIO HONO COllGE FACUTY ASSOIAON,. er/NEA,
Emloyee Organzation.

October 7, 1977

ORDER

The determtion of the Los Angeles Regional Director, in the above-
captioned matter, tht the Rio Hondo Facuty Association, er/NE, possesses

the requsite showg of support is sustaied by the Board itself.
The Board finds tht the Regionl Director correctly applied Section 35M

of the Goverrt Code and Section 33030 (a) of the Rues and Reguations.
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Jerilou H. Cossack, Meer, concuing:
I agree tht the decision of the Regional Director should be sustaied and the

appeal denied in ths case, although I do not affirm the Regional Director's reasong.
I believe that an admstrative agency, as Justice Tobriner writing for the Californa

Suprem Court stated, "mut set forth findings to bridge the analytic gap between the

reM evidence and ultimte decision or order. . .. Amg other fuctions a findings
requiremt serves to conduce the admnistrative body to draw legally relevant sub-
conclusions supportive of its ultimte decision; the intended effect is to facilitate

orderly analysis and i:ze the likelilood tht the agency will randomy leap from



evidence to conclusion.... They also sere a public relations fuction by helpin

to persuade the paries tht admstrative decision-ma is careful, reasoned,
and equitable." Topanga Assn. v. County of Los Angeles, II Ca1.3d 506, ll3 Cal.Rptr.

836 (1974). However, a majority of the Board has elected not to set forth its findigs

of fact and conclusion of leM. It would be an exercise in futility for me, as one
i:er, to do so, since neither the parties nor any review cout could rely upon

one rrer' 5 opinon as accurately reflecting the reasong of the Board as a whole.
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