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FACT FINDING DiISCUSSIONS AND RECOMMENDATIONS

Between _Re: Case Nos. LA-IM-3611-E
San Miguel Joint Union LA-IM-3618-E
School District

and

San Miguel

Teachers’ Association

CTA/NEA

Background

The San Miguel Unified School District (District) and the San Miguel Teachers
- Association, an affiliate of the California Teachers Association (Association) and
National Education Association (NEA), are the parties in this fact finding matter.

The District selected John Gray, Vice President of School Services of California
as the District Panel Member and the Association selected Cindy Heller CTA to be their
Panel Member. PERB then appointed Paul Crost as the Impartial Chair.

On May 2§, 2011, the Panel initially met in conference and then the parties
commenced discussions with the Panel Members.

~In this matter, the Panél is guided by the California Government Code Sectioh
3548.2 of the EERA which states in pertinent part:

“In arriving at their findings and recommendation, the Factfinders shall -
consider, weigh, and be guided by all the following criteria:

1. State and federal laws that are applicable to the employer.
2. Stipulations of the parties.

‘3. The interests and welfare of the public and the financial ability of the
public school employer.

4, Comparison of the wages, hours, and conditions of employment of the
employers involved in the fact finding proceeding with the wages, hours,
and conditions of employment of other employees performing similar
services and with other employees generally In public school employment
in comparable communities.

5. The consumer price index for goods and services, commonly known as
the cost of living.



6. The overall compensation presently received by the employees, including
direct wage compensation, vacations, holidays, and other excused time,
insurance and pensions, medical and hospitalization benefits; the
continuity and stability of employment and all other benefits received.

7. Any other facts, not confined to those specified in paragraphs (1) to (6),
inclusive, which are normally or traditionally taken into consideration in
making the findings and recommendations.”

The District is a “public school employer” within the meaning of Section 3540.1(k) of
the Educational Employment Relations Act.

The Association is a “recognized employee organization” within the meaning of
Section 3540.1(1) of the Educational Employment Relations Act and has been duly
recognized as an exclusive representative of this bargaining unit in the District.

The parties to this factfinding have complied with the public notice provisions of
Government Code section 3547 (EERA, “Sunshining” requirement).

The parties have complied with the Educational Employment Relations Act with
regard to the selection of the Factfinding Panel and are timely and properly before the
Panel.

The parties have complied with all the requirements for selection of the Factfinding
Panel and have met or waived the statutory time limitations applicable to this proceeding.

The contract issues which are appropriately before the Factfinding Panel are as
follows, and all other muatters were agreed upon by the parties during the course of
negotiations:

Article 1V: Health & Welfare
Article III: Salary

Article V: Hours

Article XV1: Duration

An impasse in bargaining on the work year calendar was declared by the District on
June. 10, 2010. On July 12, 2010, the District filed a Request for Determination of
Impasse and Appointment of a Mediator on the issue of the work calendar. On August
23, 2010, the parties met with Mediator Joseph Rios. The parties met again to mediate the
work calendar impasse on September 3, 2010.

On September 9, 2010 the Association filed a Request for Impasse and Appointment
of a Mediator for successor CBA negotiations. On October 18, 2010, the parties met to
commence mediation on the CBA impasse and also to continue mediation on the work
year calendar impasse, The parties were not able to come to any agreement and on




February 2, 2011, Joseph Rios certified the work year calendar negotiations and the
successor CBA negotiations for factfinding,

The Public Employment Relations Board certified the matters to factfinding on
March 21, 2011.

On or about April 28, 2011, the Public Employment Relations Board notified
Factfinding Panel chairperson, Paul Crost of his assignment.

Recommendations

In order to provide the plannmg for both the District and the CTA membership,
the Panel recommends the following two (2) year agreement to be in an MOU:

1. For the 2010-2011 school year and through the 2011-2012 school year,
certificated employees shall participate in five (5) furlough days in each of the two (2)
years with a corresponding salary reduction,

2. For the 2010-2011 school year salary reductions, the District shall, where
possible, implement the salary reductions during the 2010-2011 and 2011-2012 school
year with the intent to alleviate the adverse financial consequences that may be caused by
implementing a single deduction. Association members may request a single deduction
for the 2010-2011 school year by submitting a written request to the District prior to June
15,2011,

3. For the 2011-2012 school year the parties agree to meet and confer regarding the
scheduling of the five (5) furlough days on or before June 10, 2011.

4. The contract is closed for the 2010-2011 and 2011-2012 school years. The term
of this agreement shall be 2010-11 thru 2011-12.
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