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FACTTFLIDING REPORT
In The Ma%ar Of
UMVERSITY OF CALIFGIUTIA. SANTA )
CRUZ .;
Eanploysr )}
wnd b1 FERB CASE NOQ, SR -2955-%
)
AMBRICAN FHLERATION OF 3TATR P
COUNTY AND MUNICIPAL }
BEMPLOYTES, LOCAL 52id )
Lniun }
— R )
AFFEARANCES:
Foe g Employes

Benze Mayne, Staior Manager
Fmployes 5 Lubor ilclativoy
Univarziyy of California, Sanm Crux
115G Wiph Soset |
Msil siop: Bmphoyoo & { abar Relaticus
Swurs Crus, CA US654

Forthe Uolox: !
Eoth Nevaey Fatnl, Lead Nepotiilsr
APFSCME
240) Broujvay Avenue, Sulic 313
Cuilend, CA 94612

In secordancs with Soction 3521 oi te Righer Bducution Employer-Rmpoyes Relaions Act (HEERAN
facfiutiag wi dessned approprgic. and « Fuadinding Pansl was appointed due tu tdhe exkzsace of 3 contitying rad
prrezotyed egntroversy benweon the [Fmversicy und i Union The following persons ware devignated as Panel
mambes

Renee hixyns - Unlvenity Appinted Momber

Sath Newiss Puicl - Univa Agpainwd hember

Jerflon =, Comseck - Chalpsuia

Both pertics agread 10 welve V¢ time comsmminm of Govaeamene Code Section 5592 pertining & the
coaveniey of the fexfindiog hearing and the thirty day requirement for submission of findings of fuet and
recemrsadations provided by Govesment Cods Sewion 3593(s),



The Pancl miat, heard msiimony, snd deliboated In mubcetive session on Augu 2 snd Adsgast 3, 2012 and
apin in execative seasion on Avgaest 22, 7012, The following hemes remained i dputs domtion of iy aooumant,
Teowlth anG reth st benefite, wugds, =ad contracting out.

Wit redpent o che itue of the doradon of the agresment, the Union prwmes tha ke arresintnl anminste
on Jeausry 31, 2013; the Unbvecsity proposes it tanvanate on July 31, 2013,

Wi Tespens 18 heslth and retiresan: benedi, i Unicn propoies:
A, UNIVERSTYY HEALTH, & WELFARE BENEFITS - GENERAL CONDITIONS

2. Fmpioyée costs for hephtheare présmiumes and eosts e plew (o which the University dozs net cumeibeite,
206 said by undt smploysss, soomally Swousd payiell ceducdon.
4. Efasdvs the deie of raliicztion &y both parties, siapiayesn shad tugia prying 2012 Feslth and Wallue
Taiza, besed on Hewlts Net Bloe snd Geld and Kelre: 1eeronsss elfowabie m it AFSCME Savvics Uit ogreemens
b. Ror 23, smployoes sl pry 2013 Hesith ond Veifar: mber, cxoest that, with reget to Huzith et
Blue and Cold amd Kalser, the craployes's sl of el cam premiums sbell b mainished nccosding o the
perzoutsges oetlingd in the ARSTME Savice Unlt Agrremal

D, UNTYERSITY OF CALIFORNLA RETIREMENT SYSIEM
2, CONTEIRUTIONS TO THE UNIVBRSITY 08 CALIFORNLA RETIREM BRT Fi ] (UCRP

o, Hifziva By &, 2011, all employess shall poy =n incrensay emeoust of 1.5% o the UCEY | for & wal
comridatian of 5.5%, mhine $19. Any deluwed paymsats seociniag i of the dare of retifiestion shall be submactz]
Fromn bamy sureohetts ozed R 2011 salauy incizasex,

b. Sifective Jaly 1, 2612, sl cwployees Sl piy 2o ineretsed amoumt of 134 W the UTRF frw wmal
comeiburica oF 5%, rabins I8, Any Golayed paymetts mmaining ss o ke dols of valiflction shall el B
aibirecicd from: lump s cheeks dssoad for 2011 sakagy incresses.

€. The Uaiviaviny agrees w0 moe! and couls' vt resnedt 10 &y additional instsised snployes costdtations
i e UCHP beyond Done cioted i 5, 50d b, ebove, In the evant an apreenemt iz mov, schisved, fhe pertizs will
confnm to HERRA-mapdsied impesse procedules, including amE-nandatsd mediadon, Sx+findsy, unitugeal
implementation of n coMmt, sad ihe ripht 10 trike,

With reepet (o hexlh and tetireinons boneiit, ths Univessity propoms:

.+ . 10 reaintaie G2 cuIteat cortract lngpags (o amployoe enatritudons to health premiume, The intention
of this prspesil i tat with the fizse paysheck d=duction following tis effective dars of the sgtement, Skilled Crafl
employses wili begln peying qusreng 2012 heakth pramlums in the ssme amoures = fos ARSCME Servics vnit,
Unger onrent foatme [inguape, Fkilled Cralt cnplopess will eamduus to pry e sime amoves for health
prowiums as the Surves unttior the wrm of the spenrsvut. icluding ony changes effeative Januayy 1, 2013, ...

The Univenity propesse modifications 1 the ntires bealth karefits propowa, effactive July |, 2013, wim
she e 5 apovoved by e Regaits, For redriman. bonefity, ht sorvoprus! proposal tnckhales the new UCTR der
For gt oyeas Ll an or ofice Tuly |, 2013, a8 2paroved by e Regeals.

The Univasity proposis b with e fat paycheck deduction dollowing the «fTeetive dawe of i
eoreamesns, curzol Tkliad Croft employess will bogin paying e sune ceatribulions to i TURP us ciher oligible
staf? membern: efinctive July 1, 2611, the employes sontifbutinn to the UGKY® wes 3.5% lews $49, effactive July 1,
o012 thas sxornt wis 5% [ess 519, and offactive July 1. 2013 that amnunt wAll ke G.5%0 lesa $19, The connibutinn
a5 fur the 2013 Tiar Employecs (those hived ox or aftse July 1, 2013} will ke 7755,

The Unvessity s:eponds Skill Cralt conployoss mike ail mixsed UCRP eoreribatione In 2011, 2012, &3¢
=04 3 theouzh & Ceduslon fiom the lump sum gayioeat deseribaed ia wage buiovr,

WD seapdnt W wagee. the Usdon proporei
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1. Effsative Goober 1,700 the University sholl incruass e calsry migs &0 stepe for o} olossifieations
aod Indivicue! b for sach pmplayass by 3%,

% R¥egiive Qorcbor 1L 2012 the Uslversity sheli imereiss tiw suluiy range nnd sivps ot all slassificationy
zad Wdividus! mies for sach sinplaszs by 260,

With respess o wiepes, the Univassity progosus:

... 8 3 volary fatinase ofocdve Qerober 1, 2011, with o loap Juu: cqudvalont reiaecdve peymsy fram
wdiioh el nrissed UCEP contAtiddons for 200 L 2010 <ad 2003 will be deducted. The Uniserity stir propises o 16
aainry ircreds: affective Cowber 1o 2002, I the v Injdative, Toopoaition 50, puaw in Novernbsr 2002, an

addidonal 2% snfory tvease ia veoposad, (o7 2 wial mlwy isseses eql 10 3%, tffective Ootobar |, 2012, Any
ceiruactive payment for iz Cosober 1, 2012 sebery Incresns witl be = fomp sum equivalent raymet,

Wth respent W eruitineti: g o, the Undon subomi: twe iomossts, Tid firy would conin & comasinmient by
s Univerdty © oo sobseneently comiest out the wers of previouely isid off empleyeen aad when tive Uaivessity
doey gonkisor out wisk datl wiss nommasliy pecfomed by o burgsining unit etnpgloyes i Usiversity will sl sacdis
pesition avilatle %o: fis kid oF mapiopee sifestive the dits the Uiversite fxsuss an EIP (or the work nunEnily
sertaoranG by e Jaid ST employes, Toe second renalad dhe cuorent comrici! languape Dus clnwa gicwrss sud
arbitzazion of tha dectrion of tee Offien of e Pieaident vepurding whstiior the coninc: weess one of the dase
ideatifved criterds,

The Unlvenity objects to scbmiuing dispars eguediag contrectng out 1o grisvines and srisisestien, Ir
geeks no thdngos to S exisdg lasguig? conceaning contsucthag oul

RIECLRION

HEERA, e rstas pasunnt ©0 vhick tics proceadings wors nitirted, does wot conwln maty etarory
criteda to be appiicd. '

T pactivs heve heen in cORHGUR NEgEEtONS Vo7 @ sizlsmed patiod of Lmy, T find (e Univeraty'.
conteiion that sheve shouN] be = histus bofore aepotistions Tegin sgudn peompusive. Thevotos, | sromiiicad the
azeernvent teeminide o July 31, 2075,

Whith Jeperrto Exebh beacins, dee podos ajpres the eripluyess in this barazining un't sicald have the some
percdite and dwhe the Tae contiation: as aaployees In the AFSCME Servies Unie. The Univasits s proposal
resxipe fhat relitionshiy ond should be 3dopizd, The Unmica bes rot estiblished 4 need 0 nwedify i suwent
languape.

The Tabmyiily bes proposed o substicatiud change t the redrement hesith bonedit prozaim, Tne paoposn!
submitted to the faifinding pansd wes noe disds yatl @e Iost day of festfnding, The Unicn has ked ro apposunits
o beruam abo e aare. The Unvesily™ pronesad chenge should b reléstad Bowover, the pustles m' in
aprepment with fespest 10 empioyes: sontiuiions w (e YOEP e 2011 and WIT of 3,5% mbnus $19 For 2010 angd
5% wminus $13 for 2012, Sinca it ix 1ccominaried that (ne contrss exbend fo Jul; 31, 2013, it is wlse recommendod
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thst tive Univarsity’s proposal with ressecer (o exployes conxibution to the UCRE of 6.59 miniz $19 he sdopled fur
2013,
Tie paatier agree et o 3% vasge increas 18 warraaisd effegtive Cigoier §, 2011, They disagree sbout e
spreprists voge increes for 2002, Lo persupdes that & 3% wags mepeiss effetive Queber §, 2012 i watrantsd,
“regadleds of whiiher of fot Propesition 30 Fasee. In Novealper 2012 Tl Unlos priviied tksonadiziod ¢4iencs
st the sikiliod c.afts ot G Seom Ruvbars, Sun Franziwo wd Riverside compuses ¢och rocsived & wags inceeai of
345 'n 2012, witile the ranps ot B Barkoicy carupus was biween 0.5 w0 9%, Even UC livine hod 26 incrsase of 265,
whioh is greater than (et offorsd hy the Univeasiy ber I Progodsiton 50 doss not prst,
Thy Unicn har failod to establish thal the carradt sysem with ssspe to casllengioz Gis ieuence of a
cummact Gut of gevices pepiormed by e 0if tastning welt elpioyses with i Office of the President i nex
sffesive, Acoredingly, & meoompren:d Gt (he curan gyion rewtain i eliver.

Raspenrivlly wiumited,
Jarliag 5. Oxssnek
ChaltpLsn

Cf}&a.@,}‘i /v[ ‘.../W st

¢ uvdiivied wiche Fof Seprember, 2012

Latyysts, Chliforala ~
LU ¢
Xenes pinyit Seth Newhen Pated
Cin Dehelf of the Univemlty O Babal! of AFSCME
Towaour leooour __faparr_
I ciscent I disseont i rew_
e Duta:  Sepromber 19, 2012




1olUERA11TY P.UUB

SCME s YOI

AFBOME Rissent Rezandbng Thind UCRR Cramsibation

APSCME L in agreefomnt kb spact W &w0 sepanaty 1L7% factomay in empluytey contributons © the JCRP,
ieorting 10 4 poisl pay deduction of 5% of wegss (Wmilans $19), up frou 550 of wagr: (mine: $19). AFSCHE disseals,
however, O Ya¢ recommensation ol cuployess’ mey Gaducions fur UCRE eontriterlous shoukd rize by yer sncther
154, up 1o 8 o] of 6.5% oF pay, os Juiy 1, 2093, ‘ihis Tnsvesc was fint inweduced in o prosoeal gt e
Vactfiadice Faaol Thaiisanot Confinns “wax nid mades urii the lagt doy of Detfinding.” Jndesd. as Chairgerson
Coissek ngted in rejaciing the othor elovents of this ke pivposal, S lrdy nature of this proposal mesat thot "2
Uatex ka: kod ro opportgsity lo basgain aboud the wmattsr. The Unbversity's proposed change should &2 1gjued™
“The sams priseiots should apply 1o e propoied oreess up lo 5.5% of puy -- the puiies shous? bergain siniad Min
gond Eaizh. 83 et of ercoming negnibicns egarcing ot changee foz the 2013-2014 yasrand bayad.

& FRCHE Dipgent Reyanding Contraating Ol

Tn thoss tances fa which APSCRE believes that the Univertity fells o conply w3 provisions demiling the
coacitions undtr which the Usiversly may conmict out siivice: that vt in the Luyoff of bagsising val
smployess, rument condraos langinge Qanics AFSCHE scopss w me frivvanes sod arbitrarion proosduigs, AFSCME
dizsrds Git the recdaisniation that the Current oystan Tentsin i ofioet,

Reszeasiily submited,
W;’?'W

AFSCME Locs! 3259

Subumittsd: Sepuanber 19,2012
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UNIVERSITY OF CALIFORNIA

GERKELEY + DAVIS  15VINE « LOS ANGCLES » MERCED - IVERHDE » SAN DIENO « SAN FRANCISCO ' - S i SANTA BAKDARA + SANTACaU:
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ETAFF HUMAN REZOURCES - BMPLOYEE & LABCR RELATIONS SANTA CRUZ, CALIFORNIA 95004
Delivered via Electronic Mall and Uniied States Mall

September 20, 2012

Jerticy H. Cossack
Arbitrator/Mediator

3231 Quandt Road
Lafayetie, Callfornia 94549

Subject; UC-AFSCME FFact Finding No, SF-iM-2956-H ~ Lettar of Partlai Dissent with Fact Finder Report

Dear Ms, Cossack,

This letier will serve as the Unlversity of Calffornla’s letier of pariial dissent to the fact finder report In the
matter of SP-IM-2956-H for the Universlty and AFSCME,

During the course of fact finding the University and AFSCME were requested by the fact finder to submit a
conceptual proposal for an agreement. The four Issties were duration of agreemeit, Unlversiiy h2alth and
retirement benefits, wages, and contracting ont,

The fact finder report concurred with the University’s proposz! for (1) the duratien of the agraement to
expive July 31, 2013, (2j the parttes to ietaln the cuirent contract language for unit employes
contributions to health nsurance, (3) unit employeas (o pay the same contribistions to the UCRP as other
staf?, inciuding missed paviments In 2011, 2012 and 2013, (4] unit employzes to recaive & 3% Cctober 1,
2011 wage increase, and (5) the parties to retain tha survent contract language for contracting out. The
University concurs with the fact finder’s ceport In these areus.

“The fact finder repoit concwrs with AFSCME’s pruposal for unit amployeas to recelve & 3% Octeber 1,
2017 wage increase. The University's proposal Is 1% wage Incraase effective October 1, 2012, and If
Proposition 30 passes o Electlon Day Movember 2017, the University would provide & total of 5 3% wage
increase o the unit employens, The University dissents to this porten of the fact finding report, that
would require @ 3% wage Increase regandless of the outcome of @ tax Initiative that if It falls could resuit
in a posslbie loss of $375 million 1h siata funds after several years of budget cuts to the University
systam.

The Unlversity a'so dissents to the portion of the fact finder’s report regarding nost-employment benefit
cihanges, where the report recommends rgjection of the Univerzity’s proposed changes to UCRP benefits
for employees hired after July 1, 2013 and (o retlice health. The University’s proposals on duretion of he
agreement always have been tied to ite proposals in this area, and It hizs consistently been the
University’s position that any agraement that expires on or after July 1, 2013 should addiass these post-
employment benefit Issues, From the beginning of the oartles’ negoiiztions, the University ard AFSCME
discussed the relatedness of the duration of agreement, wages and the Regents action regarding post-
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employment benefits. AFSCME Is currently In negotiations with the Unbverstiy on this topic with another
bargaining unit, and has participated in systemwide fabor management discussions on this Issue, The
post-employment benafit chainges were also a topic of discussions with AFSCHE for 2011 systemwide
beneiits negotiations, which the Skilled cralfts hargaining unit partidipaiad In. AFSCME clearly has been

weli-infermed about the University’s proposed post-erployent benzfit changes and the pardes have hiag
the cpportunity to bargall about the topic,

Thank you for making this leiter of partial dissent ai attachiment to the final fact finder report.

Sincerely,

(7\.{:-1 (I !,\74"".4.:,\}‘}._*

Renée Mayne
Senlor Manager, Emplovee & Labor Relations

Copy: Seth Newton Patel, AFSCHE Lead Negotiator
Bill Parro, Assistant Manager, Employee & Labor Relaticns
Allison Woodali, Managing Counsal, Office of General Counsai
Peter Chester, Director of Labor Relations
Nadine Fishel, Associate Direcior, Labor Relations



