
 

 
*This meeting is accessible to the physically disabled.  A person who needs disability-
related accommodations or modifications in order to participate in the meeting shall make 
a request no later than five working days before the meeting to the Board by contacting 
Ms. Regina Keith at 916.323.8000 or sending a written request to Ms. Keith at PERB, 
1031 18

th
 Street, Sacramento, California 95811.  Requests for further information should 

also be directed via telephone or writing to Ms. Keith.  Additional information is also 
available at www.perb.ca.gov. 

PUBLIC NOTICE 
 

Public Employment Relations Board (PERB) 
ADVISORY COMMITTEE MEETING 

February 28, 2013 
11:00 a.m. 

 
 
LOCATION: Public Employment Relations Board * 
  700 N. Central Avenue, 8th Floor 
  Glendale, CA 91203   
 
 
PURPOSE:   This is an opportunity for the Board, its staff, its constituents and the public to 

openly discuss the topics outlined below, as well as other topics not listed, 
relating to PERB’s mission in the administration of the seven collective 
bargaining statutes over which PERB has jurisdiction.  Please note that this 
meeting is for informational purposes only, and the Board cannot take any 
formal action on any matter.  Any matter which the Board feels may warrant 
action may be scheduled for Board consideration at a subsequent, publicly 
noticed Board meeting. 

 
AGENDA: 
 
1) Welcome by PERB Chair and Introductions by Session Participants 
 
2) What’s New at PERB  
 
3) Discussion Topics:  A brief introduction of each topic listed below will be 

provided by PERB staff before the topic is opened for public discussion.   
 

 Possible Regulation Changes concerning the Conduct of Elections by the State 
Mediation and Conciliation Service, including resolution by PERB of election-
related issues, and Possible Regulation Changes concerning appeals of Board 
agent determinations on MMBA factfinding requests (draft posted on PERB 
website) 

 
 Timing of Regulation Changes relating to the enactment of the In-Home 

Supportive Services Employer-Employee Relations Act (IHSSA) 
 
4) Questions or Topics Raised by Session Participants  


